




































































































































































































































































































































































































































































































































































Jamaica

Administrative Organization

Public Assistance Division of the Ministry of Labor and
Social Security (http:/www.mlss.gov.jm/pub/index.php/)
assesses eligibility and administers the program.
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Mexico

Mexico
Exchange rate: US$1.00 = 18.03 pesos.

Old Age, Disability, and Survivors

Regulatory Framework
First law: 1943 (social insurance).

Current laws: 1973 (social insurance); 1995 (indi-
vidual account), implemented in 1997; and 2004 (social
development).

Type of program: Mandatory individual account, social
insurance, and social assistance system.

Coverage

Mandatory individual account and social insurance:
Private-sector employees and members of cooperatives.

At retirement or in case of disability, private-sector employ-
ees covered by the social insurance system before July 1,
1997, can choose to receive benefits from either the social
insurance system or the mandatory individual account
system. (The government receives the account balances
and pays benefits for workers who opt for social insurance
benefits.)

Voluntary coverage for family workers, certain self-
employed persons and unpaid workers, household workers,
employers, tenant and community farmers, small landown-
ers, and public-sector employees who are not covered under
any other scheme.

Special social insurance systems for petroleum workers,
certain public-sector employees, and military personnel.

Social assistance: Legal residents of Mexico.

Source of Funds
Insured person

Mandatory individual account and social insurance: 1.125%
of covered earnings (old age) plus 0.625% (disability and
Survivors).

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The maximum monthly earnings used to calculate contri-
butions are 25 times the daily UMA (Unidad de Medida y
Actualizacion).

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

The insured person’s contributions also finance the mar-
riage grant under Family Allowances.

Social assistance: None.
Self-employed person

Mandatory individual account and social insurance: 6.275%
of the legal daily minimum wage (old age) plus 2.375% (dis-
ability and survivors).

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The self-employed person’s contributions also finance the
marriage grant under Family Allowances.

Social assistance: None.
Employer

Mandatory individual account and social insurance: 5.15%
of covered payroll (old age) plus 1.75% (disability and
survivors).

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The maximum monthly earnings used to calculate contri-
butions are 25 times the daily UMA (Unidad de Medida y
Actualizacion).

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

The employer’s contributions also finance the marriage
grant under Family Allowances.

Social assistance: None.

Government

Mandatory individual account and social insurance: 0.225%
of covered earnings plus an average flat-rate daily amount
of 4.63 pesos (2016) to the individual account for insured
persons with earnings up to 15 times the legal monthly
minimum wage (old age); 0.125% of covered earnings
(disability and survivors); the total cost of the guaranteed
minimum pension.

Social assistance: The total cost.

Qualifying Conditions

Old-age pension (mandatory individual account):

Age 65 with at least 1,250 weeks of contributions; with less
than 1,250 weeks of contributions, the insured may con-
tinue contributing or receive a lump-sum benefit.

Early pension: At any age if the account balance is suf-
ficient to provide a pension of at least 30% of the legal
monthly minimum pension and any survivor pensions.

Unemployed worker’s old-age pension: Age 60 with at least
1,250 weeks of contributions and unable to find suitable
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paid employment; with less than 1,250 weeks of contribu-
tions, the insured may receive a lump-sum benefit.

Guaranteed minimum pension: Aged 60 to 65 with at least
1,250 weeks of contributions, and the individual account
balance is insufficient to finance the legal monthly mini-
mum pension.

Dependent’s supplement: Paid in addition to the individual
account old-age pension or individual account unemployed
worker’s old-age pension for a spouse or partner, each child
up to age 16 (age 25 if a student, no limit if disabled), or
dependent parents (if the pensioner has no spouse, partner,
or child).

The legal monthly minimum pension is 2,574.72 pesos.

Benefits are payable abroad under reciprocal agreement.
The insured must pay the corresponding administrative
costs. If leaving Mexico permanently, the pensioner may
request a lump sum of two years of the pension.

Old-age pension (social insurance): Age 65 with at least
500 weeks of contributions.

Employment must cease.

Unemployed worker’s old-age pension: Age 60 with at least
500 weeks of contributions and unable to find suitable paid
employment.

Dependent’s supplement: Paid in addition to the social
insurance old-age pension or social insurance unemployed
worker’s old-age pension for a spouse or partner, each child
up to age 16 (age 25 if a student, no limit if disabled), or
dependent parents (if the insured has no spouse, partner, or
child).

Constant-attendance allowance: Paid if the insured
requires the constant attendance of others to perform daily
functions.

Benefits are payable abroad under reciprocal agreement.
The insured must pay the corresponding administrative
costs. If leaving Mexico permanently, the pensioner may
request a lump sum of two years of the pension.

Old-age social pension (Pensién para Adultos Mayores,
social assistance, income tested): Age 65 and not receiv-
ing a social insurance or individual account pension or a
Prospera cash grant (see Family Allowances) greater than
1,092 pesos a month.

Disability pension (mandatory individual account):
Must have at least a 75% assessed loss of normal earning
capacity and at least 150 weeks of contributions; at least
250 weeks with a 50% to 74% assessed loss of normal earn-
ing capacity.

Dependent’s supplement: Paid in addition to the individual
account disability pension for a spouse or partner, each
child up to age 16 (age 25 if a student, no limit if disabled),
or dependent parents (if the insured has no spouse, partner,
or child).

Constant-attendance allowance: Paid if the insured
requires the constant attendance of others to perform daily
functions.

Guaranteed minimum pension: Must meet the contribution
requirements for an individual account disability pension
and have an account balance that is insufficient to finance
the legal monthly minimum pension.

The legal monthly minimum pension is 2,574.72 pesos.

Benefits are payable abroad under reciprocal agreement.
The insured must pay the corresponding administrative
costs. If leaving Mexico permanently, the pensioner may
request a lump sum of two years of the pension.

Disability pension (social insurance): Must have at least
a 50% assessed loss of normal earning capacity and at least
150 weeks of contributions. The insured may continue to
work in a different job and with a different employer after a
six-month waiting period.

Dependent’s supplement: Paid in addition to the social
insurance disability pension for a spouse or partner, each
child up to age 16 (age 25 if a student, no limit if disabled),
or dependent parents (if the pensioner has no spouse, part-
ner, or child).

Constant-attendance allowance: Paid if the insured
requires the constant attendance of others to perform daily
functions.

Mexican Social Security Institute assesses the level of
reduced earning capacity.

Benefits are payable abroad under reciprocal agreement.
The insured must pay the corresponding administrative
costs. If leaving Mexico permanently, the pensioner may
request a lump sum of two years of the pension.

Survivor pension (mandatory individual account and
social insurance): The deceased received or was entitled
to receive an old-age or disability pension or had at least
150 weeks of contributions at the time of death. The death
must not be the result of an occupational injury.

Eligible survivors include a widow(er) or cohabiting partner
with children; a widow(er) without children who was mar-
ried to the deceased for at least six months if the deceased
was younger than age 55 at the time of marriage; at least

12 months if the deceased was aged 55 or older at the time
of marriage or if the deceased received or was entitled to
receive an old-age or disability pension. Other eligible
survivors include a cohabiting partner without children who
lived with the deceased for at least five years; children up to
age 16 (age 25 if a student; no limit if disabled); and parents
if there are no other eligible survivors. All eligible survi-
vors must have been dependent on the deceased.

Constant-attendance allowance: Paid if the insured
requires the constant attendance of others to perform daily
functions.

The spouse’s pension ceases upon remarriage or
cohabitation.
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Remarriage settlement: Paid to a widow(er) or partner upon
remarriage or cohabitation.

Benefits are payable abroad under reciprocal agreement.
The insured must pay the corresponding administrative
costs. If leaving Mexico permanently, the pensioner may
request a lump sum of two years of the pension.

Funeral grant (social insurance): The deceased had at
least 12 weeks of contributions in the last nine months or
received or was entitled to receive an old-age or disability
pension at the time of death.

Survivor grant (Pension para Adultos Mayores, social
assistance): Paid to a beneficiary named by the deceased if
the deceased was receiving an old-age social pension.

Old-Age Benefits

Old-age pension (mandatory individual account): If the
account balance is sufficient to provide a pension of at least
30% of the guaranteed minimum pension, the insured has
two different payment options: make programmed with-
drawals or purchase an annuity. If the account balance is
insufficient, the guaranteed minimum pension is paid.

Early pension: The insured has two different payment
options: make programmed withdrawals or purchase an
annuity.

Unemployed worker’s old-age pension: Calculated in the
same way as the individual account old-age pension.

Guaranteed minimum pension: The difference between the
account balance and the legal monthly minimum pension is
paid.

The legal monthly minimum pension is 2,574.72 pesos.

Dependent’s supplement: 15% of the individual account
old-age pension is paid for a wife or partner; 10% for each
eligible child); and 10% for each dependent parent.

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.

Old-age pension (social insurance): A variable percent-
age (inversely proportional to earnings) of the insured’s
average earnings used to calculate the last 250 weeks of
contributions is paid plus an increment for each year of
contributions exceeding 500 weeks.

Unemployed worker’s pension: Calculated in the same way
as the social insurance old-age pension.

The minimum monthly pension is 2,434.55 pesos.

Dependent’s supplement: 15% of the social insurance
old-age pension is paid for a wife or partner; 10% for each
eligible child; and 10% for each dependent parent.

Constant-attendance allowance: 15% of the old-age pension
is paid.

Christmas bonus: A month of the social insurance old-age
pension without supplements is paid.

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.

Old-age social pension (Pensién para Adultos Mayores,
social assistance, income tested): 1,160 pesos is paid
every two months.

Permanent Disability Benefits

Disability pension (mandatory individual account): 35%
of the insured’s average adjusted earnings used to calculate
the last 500 weeks of contributions is paid.

Dependent’s supplement: 15% of the individual account
disability pension is paid for a wife or partner; 10% for each
eligible child; and 10% for each dependent parent.

Constant-attendance allowance: Up to 20% of the individ-
ual account disability pension is paid.

Guaranteed minimum pension: The difference between the
monthly disability pension the insured is entitled to receive
and the legal monthly minimum pension is paid.

The legal monthly minimum pension is 2,574.72 pesos.

Christmas bonus: A month of the individual account dis-
ability pension without supplements is paid.

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.

If the insured is eligible for an individual account disability
pension and the account balance is greater than the mini-
mum pension, the insured may withdraw the sum exceed-
ing the amount needed for the minimum pension, purchase
an annuity, or apply the excess amount to survivor benefits.

Disability pension (social insurance): A variable percent-
age (inversely proportional to earnings) of the insured’s
average earnings used to calculate the last 250 weeks of
contributions is paid plus an increment for each year of
contributions exceeding 500 weeks.

Dependent’s supplement: 15% of the social insurance dis-
ability pension is paid for a wife or partner, 10% for each
eligible, and 10% for each dependent parent.

The minimum monthly pension is 2,574.72 pesos.

Constant-attendance allowance: Up to 20% of the social
insurance disability pension is paid.

Christmas bonus: A month of the social insurance disability
pension without supplements is paid.

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.
Survivor Benefits

Survivor pension (mandatory individual account and
social insurance)

Spouse’s pension: 90% of the old-age or disability pension
the deceased received or was entitled to receive is paid.
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Remarriage settlement: A lump sum of three years of the
spouse’s pension is paid.

Constant-attendance allowance: Up to 20% of the spouse’s
pension may be paid to a widow(er) or a partner.

Orphan’s pension: 20% of the old-age or disability pension
the deceased received or was entitled to receive is paid for

each eligible child; 30% for a full orphan. When the eligi-

bility of an orphan ceases, he or she receives a final benefit
of three months of the deceased’s pension.

Other eligible survivor’s pension: If there is no widow(er),
partner, or child, 20% of the old-age or disability pension
the deceased received or was entitled to receive is paid for
each eligible survivor.

The maximum combined survivor benefit is 100% of the
disability pension the deceased received or was entitled to
receive.

The amount paid may be recalculated if the number of
eligible survivors changes.

Funeral grant (social insurance): A lump sum of

60.8 days of the daily UMA (Unidad de Medida y Actual-
izacion) is paid.

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.

Survivor grant (Pension para Adultos Mayores, social
assistance): A lump sum of 1,160 pesos is paid.

Administrative Organization

Secretariat for Social Development (https:/www.gob.mx
/sedesol/) oversees and coordinate the social assistance
(Pension para Adultos Mayores) program.

Mexican Social Security Institute (http:/www.imss.gob
.mx/), managed by a general assembly, technical council,
oversight commission, and director general, administers the
social insurance and social assistance programs and over-
sees the mandatory individual account program.

National Commission for the Retirement Savings System
(https:/www.gob.mx/consar/) supervises the pension fund
management companies.

Individual pension fund management companies administer
the individual accounts.

Sickness and Maternity

Regulatory Framework
First law: 1943 (social insurance).

Current laws: 1995 (social insurance), implemented
in 1997; 2004 (social development); and 2006 (social
development).

Type of program: Social insurance and social assistance
(medical benefits only) system.

Coverage

Social insurance (cash benefits): Private-sector employ-
ees and members of cooperatives.

Social insurance (medical benefits): Private-sector
employees and members of cooperatives.

Voluntary coverage for family workers, certain self-
employed persons and unpaid workers, household workers,
employers, tenant and community farmers, small landown-
ers, and public-sector employees who are not covered under
any other scheme.

Social assistance: Needy residents of Mexico.

Source of Funds

Insured person

Social insurance (cash benefits): 0.25% of monthly covered
earnings.

Social insurance (medical benefits): 0.40% of the difference
between covered earnings and three times the UMA (Uni-
dad de Medida y Actualizacion) plus 0.375% of monthly
covered earnings (pensioners’ medical benefits).

The voluntarily insured pay 20.40% of the legal monthly
minimum wage (of covered earnings for public-sector and
household workers).

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The maximum monthly earnings used to calculate contribu-
tions are 25 times the daily UMA.

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Social assistance: None.
Self-employed person
Social insurance (cash benefits): Not applicable.

Social insurance (medical benefits): 20.40% of the legal
monthly minimum wage, plus 1.425% of covered earnings
greater than three times the legal monthly minimum wage
(pensioners’ medical benefits).

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

Social assistance: None.
Employer

Social insurance (cash benefits): 0.70% of monthly covered
payroll.
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Social insurance (medical benefits): 20.40% of the UMA
(Unidad de Medida y Actualizacion) per employee, plus
1.1% of covered earnings greater than three times the UMA
(pensioners’ medical benefits).

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The maximum monthly earnings used to calculate contribu-
tions are 25 times the daily UMA.

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Social assistance: None.
Government

Social insurance (cash benefits): 0.05% of monthly covered
earnings.

Social insurance (medical benefits): A flat-rate contribution
of 9.30 pesos a month per covered day and per insured per-
son, plus 0.075% of monthly covered earnings (pensioners’
medical benefits).

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The maximum monthly earnings used to calculate contri-
butions are 25 times the daily UMA (Unidad de Medida y
Actualizacion).

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Social assistance: The total cost.

Qualifying Conditions

Cash sickness benefit (social insurance): Must have at
least four weeks of contributions immediately before the
incapacity began; for casual workers, at least six weeks of
contributions in the last four months.

Coverage for medical benefits only is extended for up to
eight weeks after covered employment ceases if the insured
had at least eight continuous weeks of contributions before
the leave period began.

Cash maternity benefit (social insurance): Must have at
least 30 weeks of contributions in the 12 months before the
benefit is first paid; the Social Security Institute must con-
firm the expected date of childbirth; and the insured must
not work for 42 days before and 42 days after childbirth.

Medical benefits (social insurance): Must be currently
insured, a pensioner, or an eligible dependent.

Medical benefits (social assistance): Must live in a
household with income below a legally defined threshold
or in geographic areas covered by the Prospera program

and with women of reproductive age or with children up to
age 22. Families must register at designated health centers
and attend scheduled health visits and community health
education activities.

Sickness and Maternity Benefits

Sickness benefit (social insurance): 60% of the insured’s
monthly covered earnings when the incapacity began is
paid after a three-day waiting period for up to 52 weeks;
may be extended in some cases to 78 weeks.

Maternity benefit (social insurance): 100% of the
insured’s monthly covered earnings is paid for 42 days
before and 42 days after the expected date of childbirth.

Nursing allowance: In-kind assistance is provided for up to
six months after childbirth. A layette is also provided.

Workers’ Medical Benefits

Social insurance: The health facilities of the Social Secu-
rity Institute (IMSS) normally provide medical services
directly to patients; IMSS reimburses the cost of services
when it cannot provide them directly. Benefits include
general, maternity, dental, and specialist care; surgery;
hospitalization or care in a convalescent home; medicine;
laboratory services; and dental care. Benefits are paid for
52 weeks; may be extended for an additional 52 weeks.

Social assistance: The IMSS-Prospera program provides
medical services to needy persons without access to other
social security services, especially in rural and underserved
urban areas. Benefits are provided through rural hospitals
and medical units and include ambulance services, emer-
gency care, reproductive health, gynecology, and chronic
disease care; medical services for infants, youths, and the
elderly; nutritional support and vaccinations.

Dependents’ Medical Benefits

Social insurance: Medical benefits for dependents are the
same as those for the insured.

Eligible dependents include a wife, a dependent husband,
a cohabiting partner who has lived with the insured for

the five years immediately before the illness began or who
has children with the insured (as long as both partners

are unmarried), children younger than age 16 (age 25 if a
student, no limit if disabled or chronically ill and unable to
work), and dependent parents.

Social assistance: Medical benefits for dependents are the
same as those for the insured.

Administrative Organization

Secretariat of Social Development (https://www.gob.mx
/sedesol/), through its office for the National Coordina-
tion of the Prospera Program, oversees and coordinates the
administration of the social assistance medical program
(IMSS-Prospera).
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Mexican Social Security Institute (http:/www.imss.gob
.mx/), managed by a general assembly, technical council,
oversight commission, and director general, administers the
social insurance program.

Mexican Social Security Institute operates its own hospi-
tals, clinics, pharmacies, and other medical facilities and
contracts for the use of some facilities.

Work Injury

Regulatory Framework
First law: 1943.
Current law: 1995 (social insurance), implemented in 1997.

Type of program: Social insurance system.

Coverage
Private-sector employees and members of cooperatives.

Voluntary coverage for public-sector employees who are
not covered under other schemes, self-employed persons,
household workers (medical benefits only), and employers.

Source of Funds
Insured person: None.
Self-employed person: None.

Employer: 0.5% to 15% of covered payroll, according to
the assessed degree of risk.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage in the insured’s
geographic area.

The maximum monthly earnings used to calculate contribu-
tions are 25 times the daily UMA.

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Government: None.

Qualifying Conditions

Must be assessed with a work injury or occupational dis-
ease. Accidents that occur while commuting to and from
work are covered.

Temporary Disability Benefits

100% of the insured’s average monthly earnings in the last
52 weeks (or over the whole contribution period, if shorter)
is paid from the first day of the disability until certification
of permanent disability (which should take place within

52 weeks).

Permanent Disability Benefits

Permanent disability pension: For a total (100%) dis-
ability, 70% of the insured’s average monthly earnings in
the last 52 weeks (or over the whole contribution period, if
shorter) before the disability began is paid.

Constant-attendance allowance: Up to 20% of the perma-
nent disability pension is paid if the insured requires the
constant attendance of others to perform daily functions.

Dependent’s supplement: 15% of the permanent disability
pension is paid for a wife or partner; 10% for each child
younger than age 16 (age 25 if a student, no limit if dis-
abled); and 10% for each dependent parent.

Partial disability: For an assessed degree of disability of
more than 50% but less than 100%, a percentage of the full
pension is paid according to the assessed degree of dis-
ability. For an assessed degree of 26% to 50%, the insured
has two different payment options: a percentage of the full
pension paid according to the assessed degree of disability
or a lump sum of five years of the insured’s pension. For an
assessed degree of 25% or less, a lump sum of five years of
the insured’s pension is paid.

Christmas bonus: A supplement of 15 days of the insured’s
pension is paid for an assessed degree of disability of more
than 50%.

The degree of disability may be assessed and revised dur-
ing the first two years; thereafter, a permanent pension is
paid according to the assessed the degree of disability.

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.

Workers’ Medical Benefits

Benefits include preventive, general, surgical, and hospital
care; medicine; rehabilitation; transportation; appliances;
and orthopedics.

Survivor Benefits
Survivor pension

Spouse’s pension: 40% of the permanent disability pension
the deceased received or was entitled to receive is paid to a
widow(er) or surviving partner. The widower or male part-
ner must be economically dependent on the deceased.

The pension ceases if the widow(er) or partner remarries or
cohabits with a new partner.

Remarriage settlement: A lump sum of three years of the
pension is paid to a widow(er) or surviving partner upon
remarriage or cohabitation.

Orphan’s pension: 20% of the permanent disability pension
the deceased received or was entitled to receive is paid for
each child younger than age 16 (age 25 if a student, no limit
if disabled); 30% for a full orphan. When the eligibility of
an orphan ceases, he or she receives a final benefit of three
months of the deceased’s pension.
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Other eligible survivor’s pension: If there is no widow(er)
or orphan, 20% of the permanent disability pension the
deceased received or was entitled to receive is paid to each
eligible dependent parent.

The amount paid may be recalculated if the number of
eligible survivors changes.

Christmas bonus: A supplement of 15 days of the perma-
nent disability pension is paid.

Benefits are payable abroad under reciprocal agreement.
The insured must pay the corresponding administrative
costs. If leaving Mexico permanently, the pensioner may
request a lump sum of two years of the pension.

Benefit adjustment: Benefits are adjusted annually in Febru-
ary according to changes in the price index.

Funeral grant: A lump sum of twice the daily UMA (Uni-
dad de Medida y Actualizacion) is paid.

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Administrative Organization

Mexican Social Security Institute (http:/www.imss.gob
.mx/), managed by a general assembly, technical council,
oversight commission, and director general, administers the
program.

Unemployment

Regulatory Framework

Federal labor law (1970) requires employers to pay dis-
missed employees a lump sum of three months plus 20 days
of pay for each year of service, up to 12 months.

Unemployed persons with at least five years of contribu-
tions to an individual account may withdraw an amount
equal to 90 days of their average earnings used to calculate
the last 250 weeks of contributions or 11.5% of the individ-
ual account balance (see Old Age, Disability, and Survi-
vors), whichever is lower.

Unemployed persons with three to five years of contribu-
tions and at least 12 bimonthly contributions may withdraw
an amount equal to 30 days of their covered earnings used
to calculate contributions, up to 10 times the legal monthly
minimum wage.

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

One withdrawal is permitted every five years.

After the insured returns to work, he or she may replace
the amount withdrawn from the individual account during
unemployment and the number of paid contribution weeks
will be restored. If the amount is not replaced, the number
of paid contribution weeks will be reduced.

Family Allowances

Regulatory Framework
First law: 1973.

Current laws: 1995 (social security), implemented in 1997,
2004 (social developments); and 2006 (social development).

Type of program: Social insurance, mandatory individual
account, and social assistance system.

Coverage

Day care center (social insurance): Insured mothers who
are employed, widowers or divorced fathers who have not
remarried and who have legal custody of children, and legal
guardians.

Exclusions: Self-employed persons.

Marriage grant (mandatory individual account): Indi-
vidual account holders (see Old Age, Disability, and
Survivors).

Family cash grant (Prospera, social assistance): Needy
residents of Mexico.

Source of Funds
Insured person
Social insurance: None.

Mandatory individual account: See source of funds under
Old Age, Disability, and Survivors.

Social assistance: None.
Self-employed person
Social insurance: Not applicable.

Mandatory individual account: See source of funds under
Old Age, Disability, and Survivors.

Social assistance: None.
Employer
Social insurance: 1% of covered payroll.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The maximum monthly earnings used to calculate contri-
butions are 25 times the daily UMA (Unidad de Medida y
Actualizacion).

The legal daily minimum wage is 80.04 pesos (88.36 pesos
as of December 2017).

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Mandatory individual account: See source of funds under
Old Age, Disability, and Survivors.

Social assistance: None.
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Government
Social insurance: None.
Mandatory individual account: None.

Social assistance: The total cost.

Qualifying Conditions

Day care center (social insurance): The mother,
widow(er), divorced father, or guardian of the child must be
in covered employment.

Marriage grant (mandatory individual account): Must
not be previously married and have at least 150 weeks of
contributions to the individual account.

Family cash grant (Prospera, social assistance, means
tested): Paid to households with income below a legally
defined threshold or in geographical areas covered by

the program and with women of reproductive age or with
children up to age 22. Children must be enrolled in and
regularly attend school. Families must register at designated
health centers and attend scheduled health visits and com-
munity health education activities.

Family Allowance Benefits

Day care center (social insurance): Child day care facili-
ties are provided for children aged 43 days to 4 years.

Marriage grant (mandatory individual account): A lump
sum of 30 times the daily UMA (Unidad de Medida y Actu-
alizacion) is paid from the insured’s individual account.

The daily UMA is 75.49 pesos (80.60 pesos as of
February 2018).

Family cash grant (Prospera, social assistance, means
tested): The monthly benefit paid varies according to the
composition of the household (number of children younger
than age 9, number and grade of school-aged children, and
number of older persons).

Administrative Organization

Secretariat of Social Development (https://www.gob.mx
/sedesol/), through its office for the National Coordina-
tion of the Prospera Program, oversees and coordinates the
administration of the family cash grant.

Mexican Social Security Institute (http:/www.imss.gob
.mx/), managed by a general assembly, technical council,
oversight commission, and director general, administers
the day care program through contracted day care providers
and oversees the mandatory individual account program.

National Commission for the Retirement Savings System
(https://www.gob.mx/consar/) supervises the pension fund
management companies.

Individual pension fund management companies administer
the individual accounts.
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Panama

Panama
Exchange rate: US$1.00 = 1.00 balboa.

Old Age, Disability, and Survivors

Regulatory Framework
First laws: 1941 and 2010.

Current laws: 2005 (social insurance and individual
accounts) and 2014 (noncontributory pension).

Type of program: Social insurance, mandatory individual
account, and social assistance system.

Coverage

Social insurance only: Public- and private-sector employ-
ees and self-employed persons who were insured and were
older than age 35 on January 1, 2006; public- and private-
sector employees who were insured and younger than

age 35 or who started working from January 1, 2006, to
December 31, 2007, and did not choose to participate in the
mixed social insurance and mandatory individual account
system.

Social insurance and mandatory individual account
(mixed): Public- and private-sector employees who were
insured and aged 35 or younger on January 1, 2006, and
who chose to participate in the mixed system before
December 31, 2007; public- and private-sector employees
who started working from January 1, 2006, to Decem-

ber 31, 2007, and who chose to participate in the mixed sys-
tem; and public- and private-sector employees who started
working after December 31, 2007.

Exclusions: Self-employed persons.

Mandatory individual account only: Self-employed
persons aged 35 or younger on January 1, 2007, with gross
annual earnings greater than 9,600 balboas.

Voluntary coverage for persons not subject to mandatory
coverage.

Social assistance: Needy citizens of Panama.

Source of Funds
Insured person

Social insurance only: 9.25% of gross monthly earnings
(7.25% of the thirteenth salary).

There are no maximum earnings used to calculate
contributions.

Social insurance and mandatory individual account: 9.25%
of the first 500 balboas of gross monthly earnings to social
insurance (7.25% of the thirteenth salary) plus 9.25% of

gross monthly earnings above 500 balboas to the individual
account (7.25% of the thirteenth salary).

There are no maximum earnings used to calculate contribu-
tions to the individual account.

Mandatory individual account only: Not applicable.
Social assistance: None.
Self-employed person

Social insurance only: 13.5% of gross monthly declared
earnings.

Social insurance and mandatory individual account: Not
applicable.

Mandatory individual account only: 13.5% of 52% of gross
annual earnings.

There are no maximum earnings used to calculate
contributions.

Social assistance: None.

Employer

Social insurance only: 4.25% of gross monthly earnings
(10.75% of the thirteenth salary).

There are no maximum earnings used to calculate
contributions.

Social insurance and individual account: 4.25% of the first
500 balboas of gross monthly earnings to social insur-

ance (10.75% of the thirteenth salary) plus 4.25% of gross
monthly earnings greater than 500 balboas to the individual
account (10.75% of the thirteenth salary).

Individual account only: None.

Social assistance: None.

Government

Social insurance only: Subsidies as needed.

Social insurance and individual account: 0.8% of all insured
persons’ earnings and designated taxes partially fund the
administrative costs; an annual subsidy of 20.5 million
balboas.

The government’s contributions to social insurance also
finances sickness and maternity benefits.

Individual account only: None.

Social assistance: The total cost.

Qualifying Conditions

Old-age pension (social insurance and mandatory indi-
vidual account): Age 62 (men) or age 57 (women) with at
least 240 months of contributions; with at least 120 months
of contributions for seasonal agricultural and construction
workers; no contribution requirement for self-employed
persons.
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Early pension (social insurance): Age 60 (men) or age 55
(women) with at least 240 months of contributions.

Partial pension (social insurance): Age 62 (men) or age 57
(women) with 180 months to 239 months of contributions.

Early partial pension (social insurance): Age 60 (men)
or age 55 (women) with 180 months to 239 months of
contributions.

Deferred pension (social insurance): The pension may be
deferred.

Dependent’s supplement (social insurance): Age 62 (men) or
age 57 (women) with dependent family members.

Top-up benefit (mandatory individual account): Must have
been voluntarily enrolled in the mixed system between
2006 and 2007 with contributions on earnings above

500 balboas a month in the 12 months before enrolling in
the mixed system.

The old-age pension is payable abroad.

Old-age settlement (social insurance and mandatory
individual account): Age 62 (men) or age 57 (women) and
does not meet the contribution requirements for an old-age
pension.

Old-age social pension (120 a los 65 pension, social
assistance, means tested): Age 65, assessed as needy,
and not receiving any other pension.

Beneficiaries must undergo periodic medical examinations.

Disability pension (social insurance and mandatory
individual account): Must have at least a 66.7% assessed
loss of earning capacity and at least three years of contribu-
tions, including at least 18 months in the last three years,

if aged 30 or younger; at least four years of contributions,
including at least two years in the last four years, if aged 31
to 40; at least five years of contributions, including at least
30 months in the last five years, if aged 41 to the normal
retirement age; or at least 20 years of contributions at any
age.

The assessed degree of disability may be reviewed at any
time at the request of the insured or the Social Insurance
Fund. The Medical Qualification Commission assesses the
degree of disability.

The disability pension is payable abroad.

Disability grant (social insurance and mandatory indi-
vidual account): Must have at least a 66.7% assessed loss
of earning capacity and not meet the contribution require-
ments for a disability pension.

Survivor pension (social insurance): The deceased
received or was entitled to receive an old-age or disability
pension or had at least three years of contributions, includ-
ing at least 18 months in the last three years before the
death.

Eligible survivors include a widow(er) and orphans younger
than age 18 (no limit if disabled); or if there are no other

survivors, the deceased’s mother or aged father with a
disability.

The survivor pension is payable abroad.

Survivor pension (mandatory individual account): The
deceased has an account balance.

Eligible survivors include a widow(er) and orphans younger
than age 18 (no limit if disabled); if there are no other
survivors, the mother and father; if there is no other family
member, the designated heir.

Survivor grant (social insurance): The insured deceased
did not receive or was not entitled to receive a social insur-
ance old-age or disability pension at the time of death.

Funeral grant (social insurance): The deceased received
or was entitled to receive a social insurance old-age pension
or disability pension at the time of death, or had at least six
months of contributions in the 12 months before death.

Old-Age Benefits

Old-age pension (social insurance): 60% of the insured’s
average earnings in the best 10 years of earnings plus
1.25% of average earnings for each 12-month period of
contributions exceeding 20 years is paid.

For seasonal agricultural and construction workers, 60%
of the insured’s average earnings in the best 10 years of
earnings multiplied by the number of months of contribu-
tions divided by 180 months is paid. The maximum annual
earnings used to calculate benefits for seasonal agricultural
and construction workers is 3,500 balboas.

The minimum monthly old-age pension is 245 balboas.
There is no minimum monthly old-age pension for seasonal
agricultural and construction workers.

The maximum monthly old-age pension for social insur-
ance only is 1,500 balboas (2,000 balboas with 25 years of
contributions and an average monthly salary of 2,000 bal-
boas or more in the last 15 contribution years or 2,500 bal-
boas with 30 years of contributions and an average monthly
salary of 2,500 balboas or more in the 20 highest contribu-
tion years).

The maximum monthly pension for the social insurance
component of the mixed system is 500 balboas.

Early pension: The old-age pension is multiplied by 0.9128
if claimed one year before the normal retirement age or by
0.8342 if claimed two years before the normal retirement
age.

Partial pension: 60% of the insured’s average earnings in
the best 10 years of earnings multiplied by the number of
months of contributions divided by 20 years is paid.

Early partial pension: The partial pension is multiplied by
0.9128 if claimed one year before the normal retirement age
or by 0.8342 if claimed two years before the normal retire-
ment age.
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Deferred pension: 2% of the insured’s average monthly
earnings in the best 10 years of earnings is paid for each
year of contributions after the normal retirement age.

Dependent’s supplement: 20 balboas a month is paid for a
wife, female partner, or a husband with a disability; 10 bal-
boas a month for each child younger than age 14 (age 18 ifa
student, no limit if disabled), up to 100 balboas.

Old-age pension (mandatory individual account): The
insured’s account balance divided by an actuarial value
linked to life expectancy is paid as programmed withdraw-
als. If the pensioner lives beyond the estimated life expec-
tancy and the individual account is depleted, collective
insurance tops up the account balance.

Top-up benefit: A monthly benefit is paid based on the
amount the insured contributed on earnings greater than
500 balboas a month before switching to the mixed system.

Old-age settlement (social insurance): A lump sum of
one month of the old-age pension is paid for each six-month
period of contributions.

Old-age settlement (mandatory individual account): A
lump sum of the account balance is paid.

Old-age social pension (120 a los 65, social assistance,
means tested): 120 balboas a month is paid.

Permanent Disability Benefits

Disability pension (social insurance): 60% of the
insured’s average earnings in the best 10 years of earn-
ings plus 1.25% of earnings for each year of contributions
exceeding 20 years is paid for up to two years (may be
extended).

The minimum monthly pension is 245 balboas.

The maximum monthly pension for social insurance only is
1,500 balboas (2,000 balboas with 25 years of contributions
and an average monthly salary of 2,000 balboas in the last
15 contribution years or 2,500 balboas with 30 years of con-
tributions and an average monthly salary of 2,500 balboas
or more in the 20 highest contribution years).

The maximum monthly pension for the social insurance
component of the mixed system is 500 balboas.

Dependent’s supplement (social insurance): 20 balboas a
month is paid for a wife, female partner, or a husband with
a disability; 10 balboas a month for each child younger
than age 14 (age 18 if a student, no limit if disabled), up to
100 balboas.

Disability pension (mandatory individual account):
The insured’s account balance divided by an actuarial
value linked to life expectancy is paid in programmed
withdrawals.

If the combined social insurance and individual account
disability pension is less than what the insured would have
been entitled to under the old social insurance system, col-
lective insurance pays the difference.

Disability grant (social insurance): A lump sum of one
month of the disability pension is paid for each six-month
period of contributions.

Disability grant (mandatory individual account): A lump
sum of the account balance is paid.

Survivor Benefits
Survivor pension (social insurance)

Spouse’s pension: 50% of the social insurance old-age or
disability pension the deceased received or was entitled to
receive is paid to a widow(er).

Orphan’s pension: 20% of the social insurance old-age or
disability pension the deceased received or was entitled to
receive is paid for each eligible child; 50% for a full orphan.

Other dependent’s pension: 30% of the social insurance
old-age or disability pension the deceased received or was
entitled to receive is paid to an eligible parent.

The minimum monthly survivor benefit is 120 balboas.

The maximum combined survivor pension is 100% of the
social insurance old-age or disability pension the deceased
received or was entitled to receive.

Benefit adjustment: Benefits are adjusted on an ad hoc basis
according to economic conditions.

Survivor pension (mandatory individual account): The
total account balance is paid to eligible survivors as pro-
grammed withdrawals.

Survivor grant (social insurance): A lump sum of one
month of the social insurance old-age or disability pension
the deceased received or was entitled to receive is paid for
each six-month period of contributions.

Funeral grant (social insurance): A lump sum of 300 bal-
boas is paid to the person who paid for the funeral.

Administrative Organization

Social Insurance Fund (http://www.css.org.pa/), managed
by a director general with an advisory board, supervises,
administers, and collects contributions to the social insur-
ance and individual account programs.

Ministry for Social Development (MIDES) (http:/www
.mides.gob.pa/) administers the noncontributory pension.

Sickness and Maternity

Regulatory Framework
First law: 1941.
Current law: 2005 (social insurance).

Type of program: Social insurance system.
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Coverage

Public- and private-sector employees, including household
workers; and pensioners.

Voluntary coverage for employed and self-employed per-
sons without mandatory coverage; employees of embassies,
permanent missions, and international organizations work-
ing in Panama, and caregivers.

Source of Funds

Insured person: 0.5% of gross monthly earnings; pension-
ers pay 4.65% of the monthly pension.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage; 100 balboas

a month for household workers; 300 balboas a month for
pensioners.

The legal monthly minimum wage varies according to
industry, region, and company size.

There are no maximum earnings used to calculate
contributions.

Self-employed person: §8.5% of monthly declared
earnings.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage; 100 balboas

a month for household workers; 300 balboas a month for
pensioners.

The legal monthly minimum wage varies according to
industry, region, and company size.

There are no maximum earnings used to calculate
contributions.

Employer: 8% of gross payroll.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage; 100 balboas

a month for household workers; 300 balboas a month for
pensioners.

The legal monthly minimum wage varies according to
industry, region, and company size.

There are no maximum earnings used to calculate
contributions.

Government: None. (A provision in the law to contribute
10% of the income received from the sale of rights to fiber
optic business operations has not yet been implemented.)

Qualifying Conditions

Cash sickness benefit: Must have at least six months of
contributions in the last nine months before the incapacity
began.

Cash maternity benefit: Must have at least nine months
of contributions in the year before the seventh month of
pregnancy.

Medical benefits: Must be currently insured or a pen-
sioner; if the insured becomes unemployed, coverage con-
tinues for three months after employment ceases (two years
for insured persons with at least 20 years of contributions).

Sickness and Maternity Benefits

Sickness benefit: 70% of the insured’s average daily earn-
ings in the two months before the incapacity began is paid
from the fourth day of sickness for up to 26 weeks for the
same sickness.

There is no minimum or maximum sickness benefit.

Maternity benefit: 100% of the insured’s average weekly
earnings in the last nine months is paid for up to six weeks
before and eight weeks after the expected date of childbirth.

Workers’ Medical Benefits

Benefits include general and specialist care, surgery, hospi-
talization, laboratory and X-ray services, medicine, mater-
nity care, dental care, dental prosthesis, and appliances.

Dependents’ Medical Benefits

Medical benefits for dependents are the same as those for
the insured.

Eligible dependents include the insured’s wife or partner
who has lived with the insured for at least nine months and
is economically dependent on him or her; children younger
than age 18 (age 25 if a student, no limit if disabled); and

a dependent father aged 60 or older and mother aged 50 or
older, or at any age if disabled.

Administrative Organization

Social Insurance Fund (http://www.css.gob.pa/), managed
by a director general with an advisory board, administers
and collects contributions to the program.

Social Insurance Fund operates its own hospitals and other
medical facilities in larger cities.

Work Injury

Regulatory Framework

First law: 1916.

Current law: 1970 (occupational risks).

Type of program: Employer-liability system through a

public carrier.

Coverage
Public- and private-sector employees.

Exclusions: Self-employed persons and household workers.
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Source of Funds
Insured person: None.
Self-employed person: Not applicable.

Employer: The total cost (pays insurance premiums, which
vary according to the assessed degree of risk).

Government: None; contributes as an employer.

Qualifying Conditions
Must be assessed with a work injury or occupational dis-

ease. Accidents that occur while commuting to and from
work are covered.

Temporary Disability Benefits

100% of the insured’s average earnings in the last two
months before the disability began is paid for the first two
months; thereafter, 60% is paid until recovery or certifica-
tion of permanent disability.

Permanent Disability Benefits

Permanent disability pension: For a total (100%) dis-
ability, 60% of the insured’s average earnings in the last
12 months before the disability began is paid.

The minimum monthly permanent disability pension for is
245 balboas.

The maximum monthly permanent disability pension is
1,500 balboas.

Partial disability: For an assessed degree of disability of at
least 35% but less than 100%, a percentage of the full per-
manent disability pension is paid according to the assessed
degree of disability.

For an assessed degree of disability of less than 35%, a
lump sum of three years of the full permanent disability
pension is paid.

The permanent disability pension is paid for life after
age 60 (men) or age 55 (women).

The Medical Assessment Commission assesses the
disability.

The permanent disability pension is payable abroad.

Workers’ Medical Benefits

Benefits include general and specialist care, surgery, medi-
cine, hospitalization, and appliances.

Survivor Benefits

Survivor pension

Spouse’s pension: 25% of the deceased’s earnings (30% if
the sole beneficiary or if disabled) is paid to the widow or
female partner.

Orphan’s pension: 15% of the deceased’s earnings is
paid for one orphan younger than age 18 (no age limit if

disabled); 25% for two orphans; 35% for three orphans;
and 40% for four or more orphans. If there is no widow(er),
20% of the deceased’s earnings is paid for one orphan; 15%
each for two or more full orphans. If there is more than one
eligible orphan, the pension is split equally among them.

Other dependent’s pension: If there are no other survi-
vors, 20% to 30% of the deceased’s earnings is paid to the
mother for up to 10 years; 10% to a father who is aged 60
or older or disabled. Brothers or sisters of the deceased who
are younger than age 18 (no limit if disabled) receive the
same amount as an orphan would have received.

The maximum combined survivor pension is 75% of the
deceased’s earnings.

The survivor pension is payable abroad.

Funeral grant: A lump sum of 300 balboas is paid.

Administrative Organization

Social Insurance Fund (http://www.css.gob.pa/), managed
by a director general with an advisory board, administers
the program.

Social Insurance Fund operates its own hospitals and other
medical facilities in larger cities.

Unemployment

Regulatory Framework
No statutory benefits are provided.

The 1995 Labor Code requires employers with more than
five employees to set up a severance fund administered
by a bank, private insurer, or for an investment company.
Contributions to the severance funds are compulsory for
employers and voluntary for employees.

Family Allowances

Regulatory Framework

First laws: 2007 (social assistance), 2009 (noncontributory
pension), and 2010 (education allowances).

Current laws: 2012 (social assistance for disabled people),
2014 (non-contributory pension), and 2014 (education
allowances).

Type of program: Universal and social assistance system.

Coverage
Universal: Citizens of Panama.

Social assistance: Needy families.

Source of Funds
Insured person: None.

Self-employed person: None.

SSPTW: The Americas, 2017 ¢ 197


http://www.css.gob.pa/

Panama

Employer: None.

Government: The total cost.

Qualifying Conditions

School cash transfer (Beca Universal, universal): Paid
for children attending primary, middle, and secondary
school. Students in primary school must have passed the
previous school year. Students in secondary school (ages 12
to 15) must pass all subjects to receive the monthly benefit.
Students in all levels must have a grade point average of

at least 3.0, undergo medical check-ups; and receive all
required vaccinations.

Disability cash transfer (Angel Guardian, social assis-
tance, income tested): Paid to persons with severe disabil-
ities who need constant attendance and live in conditions of
extreme poverty.

Income test: Monthly family income must be below the cost
of the basic food basket (302.16 balboas a month in Panama
City and San Miguelito or 277.43 balboas a month in the
rest of the country in 2015).

Family cash transfer (Red de Oportunidades, social
assistance, income tested): Paid to families with children
under age 18 who meet certain health and education-related
conditions or have family members aged 60 to 64 or with
disabilities.

Children younger than age 5 and pregnant and nursing
women must undergo prescribed medical examinations

and meet the vaccination requirements. Children aged 5 to

17 must be enrolled in school and register at least an 85%
attendance rate.

Income test: Monthly family income must be below the cost
of the basic food basket (302.16 balboas a month in Panama
City and San Miguelito or 277.43 balboas a month in the
rest of the country in 2015).

Family Allowance Benefits

School cash transfer (Beca Universal, universal):

30 balboas a month (270 balboas a year) is paid for a student
aged 6 to 11 attending primary school; 40 balboas a month
(360 balboas a year) for a student aged 12 to 15 attending
middle school; 50 balboas a month (450 balboas a year) for
a student aged 15 to 18 attending secondary school.

Disability cash transfer (Angel Guardian, social assis-
tance, income tested): 80 balboas a month is paid.

Family cash transfer (Red de Oportunidades, social
assistance, income tested): 50 balboas a month is paid.

Administrative Organization

Institute for Training and Human Resources (IFARHU)
(https:/www.ifarhu.gob.pa/) administers the school cash
transfer program.

Ministry for Social Development (MIDES) (http:/www
.mides.gob.pa/) administers the disability and family cash
transfer programs.
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Paraguay
Exchange rate: US$1.00 = 5,564 guaranies.

Old Age, Disability, and Survivors

Regulatory Framework
First law: 1943.

Current laws: 1992 (unified pension scheme), 2005
(retirement), 2009 (noncontributory old-age pension), 2011
(partial pension), 2013 (self-employed persons), and 2015
(household workers).

Type of program: Social insurance and social assistance
system.

Coverage

Social insurance: Employed persons, including employ-
ees of decentralized state entities and enterprises partially
owned by the state, municipal workers, household workers,
and apprentices.

Voluntary coverage for self-employed persons and
housewives.

Special systems for public-sector employees, teachers,
police and military personnel, railroad employees, dock-
workers, bank employees, and microentrepreneurs.

Social assistance: Needy resident citizens of Paraguay.

Source of Funds
Insured person

Social insurance: 9% of gross monthly earnings.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal monthly minimum wage is 2,041,123 guaranies.

There are no maximum earnings used to calculate
contributions.

The insured person’s contributions also finance sickness,
maternity, and work injury benefits.

Social assistance: None.
Self-employed person

Social insurance: 12.5% of the legal monthly minimum
wage plus 0.5% for administrative fees.

The legal monthly minimum wage is 2,041,123 guaranies.

The self-employed person’s contributions also finance work
injury benefits.

Social assistance: None.

Employer
Social insurance: 14% of gross monthly payroll.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal monthly minimum wage is 2,041,123 guaranies.

There are no maximum earnings used to calculate
contributions.

The employer’s contributions also finance sickness, mater-
nity, and work injury benefits.

Social assistance: None.

Government

Social insurance: 1.5% of gross monthly earnings; contrib-
utes as an employer.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal monthly minimum wage is 2,041,123 guaranies.

There are no maximum earnings used to calculate
contributions.

Government contributions also finance sickness, maternity,
and work injury benefits, and cover administrative costs.

Social assistance: The total cost.

Qualifying Conditions

Old-age pension (social insurance): Age 60 with at least
1,250 weeks of contributions.

Employment must cease.

Early pension: Age 55 with at least 1,500 weeks of
contributions.

Employment must cease.

Partial pension: Age 65 with at least 750 weeks of
contributions.

Employment must cease.

Old-age social pension (Pensiéon Alimentaria, social
assistance, means tested): Age 65, assessed as needy,
and does not receive a salary or any other pension.

Disability pension (social insurance): Must have at
least a 30% assessed loss of earning capacity and at

least 150 weeks of contributions if younger than age 55;
150 weeks to 250 weeks if aged 55 to 59; or 250 weeks to
400 weeks if aged 60 to 65.

A medical commission of three Social Security Institute
doctors assesses the degree of disability every six months.
The disability is considered permanent after five years of
pension receipt.

Survivor pension (social insurance): The deceased
received or was entitled to receive an old-age or disability
pension or had at least 750 weeks of contributions at the
time of death.
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Eligible survivors include a widow(er) or partner who lived
with the deceased for at least five years (two years if they
had children); children younger than age 18 (no limit if dis-
abled); and dependent parents if there are no other eligible
survivors.

The pension ceases upon remarriage or cohabitation.

Remarriage settlement: Paid to a widow(er) or partner upon
remarriage or cohabitation.

Survivor grant (social insurance): The deceased had less
than 750 weeks of contributions.

Funeral grant (social insurance): Paid to the person who
pays for the funeral if there are no eligible survivors.

Old-Age Benefits

Old-age pension (social insurance): 100% of the
insured’s average monthly earnings is paid.

Average monthly earnings for employed persons are

based on the insured’s monthly earnings in the last

36 months (excluding the last month) before retirement; last
120 months for self-employed persons.

Early pension: 80% of the insured’s average monthly earn-
ings plus 4% of average monthly earnings for each year the
insured is older than age 55, up to age 59, is paid.

Partial pension: 60% of the insured’s average monthly earn-
ings is paid.

The minimum monthly old-age pension is 33% of the legal
monthly minimum wage.

The legal monthly minimum wage is 2,041,123 guaranies.
The maximum monthly old-age pension is 300 times the
minimum daily wage.

The legal daily minimum wage is 78,505 guaranies.

The pension is paid monthly plus a December bonus of one
month of the pension.

Old-age benefits are payable abroad under bilateral or mul-
tilateral agreement.

Benefit adjustment: Benefits are adjusted annually accord-
ing to changes in the cost of living, depending on available
funds.

Old-age social pension (Pension Alimentaria, social
assistance, means tested): At least 25% of the legal
monthly minimum wage is paid.

The legal monthly minimum wage is 2,041,123 guaranies.

Permanent Disability Benefits

Disability pension (social insurance): 50% of the
insured’s average monthly earnings in the last 36 months
before the disability began plus 1.5% of average monthly
earnings for each 50-week period of contributions exceed-
ing 150 weeks, up to 100%, is paid.

The minimum monthly disability pension is 33% of the
legal monthly minimum wage.

The legal monthly minimum wage is 2,041,123 guaranies.

The maximum monthly disability pension is 300 times the
minimum daily wage.

The legal daily minimum wage is 78,505 guaranies.

The pension is paid monthly plus a December bonus of one
month of the pension.

Disability benefits are payable abroad under bilateral or
multilateral agreement.

Benefit adjustment: Benefits are adjusted annually accord-
ing to changes in the cost of living, depending on the avail-
ability of funds.

Survivor Benefits

Survivor pension (social insurance): 60% of the old-age
or disability pension the deceased received or was entitled
to receive is split equally among a widow(er) or partner
older than age 40 and children younger than age 18.

A lump sum of three times the annual old-age or disability
pension the deceased received or was entitled to receive is
paid to a widow(er) or partner younger than age 40.

If there are no other eligible survivors, the pension is paid
to the deceased’s parents.

The pension is paid monthly plus a December bonus of one
month of pension.

Remarriage settlement: A lump sum of twice the annual
old-age or disability pension the deceased received or was
entitled to receive is paid.

Survivor grant (social insurance): A lump sum of one
month of the legal monthly minimum wage is paid for each
year of contributions.

The legal monthly minimum wage is 2,041,123 guaranies.

Survivor benefits are payable abroad under bilateral or
multilateral agreement.

Benefit adjustment: Benefits are adjusted annually accord-
ing to changes in the cost of living and the availability of
funds.

Funeral grant (social insurance): A lump sum of 75 times
the legal daily minimum wage is paid.

The legal daily minimum wage is 78,505 guaranties.

Administrative Organization

Social Insurance Institute (https:/portal.ips.gov.py/) admin-
isters and collects contributions for the social insurance
program.

Directorate for Noncontributory Pensions (DPNC, http://
www.hacienda.gov.py/), under the Ministry of the Interior,
administers the old-age social pension.
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Sickness and Maternity

Regulatory Framework
First law: 1943.

Current laws: 1992 (unified pension scheme), 1996 (medi-
cal benefits), and 2015 (household workers; medical care
subsidy).

Type of program: Social insurance system.

Coverage
Social insurance

Employed persons, including employees of decentralized
state entities and enterprises partially owned by the state,
household workers, and teachers.

Exclusions: Self-employed persons, public-sector employ-
ees, police and military personnel, railroad employees, and
bank employees.

Special systems for pensioners, dockworkers, war veterans,
and microentrepreneurs.

Social assistance

Citizens of Paraguay suffering from chronic diseases or
requiring prolonged treatment.

Source of Funds
Insured person

Social insurance: See source of funds under Old Age, Dis-
ability, and Survivors. Pensioners contribute 6% of their
pensions.

Social assistance: None.
Self-employed person

Social insurance: Not applicable.
Social assistance: None.
Employer

Social insurance: See source of funds under Old Age,
Disability, and Survivors. 2.5% of gross payroll for public
health programs through the National Service for Malaria
Eradication and job training and placement programs
through the National Service for Professional Promotion
(see Unemployment).

Social assistance: None.
Government

Social insurance: See source of funds under Old Age, Dis-
ability, and Survivors.

Social assistance: The total cost.

Qualifying Conditions

Cash sickness and maternity benefits (social insur-
ance): Must have at least four consecutive months of con-
tributions. (Insured women may not receive cash maternity
benefits and cash sickness benefits at the same time.)

Benefits in kind (social insurance): Must have at least
one month of contributions.

Medical benefits (social insurance): The minimum
contribution period varies according to the type of medical
procedure or service.

Medical care subsidy (social assistance): Must incur
travel costs for receiving treatment in a medical institution
that is linked to the Ministry of Public Health and Social
Welfare. Beneficiaries are selected based on the type of
illness and required care, socioeconomic status, and the
distance travelled to access medical services.

Sickness and Maternity Benefits

Sickness benefit (social insurance): 50% of the insured’s
average daily earnings in the four months immediately
before the incapacity began is paid from the day after the
incapacity began for up to 26 weeks; may be extended for
24 weeks in special cases. The benefit is reduced by half
during periods of hospitalization if there are no dependents.

Maternity benefit (social insurance): 50% of the insured’s
average daily earnings in the four months immediately
before the maternity leave is paid for three weeks before
and six weeks after the expected date of childbirth.

Benefits in kind (social insurance): Milk vouchers are
provided for up to eight months if the mother is unable to
nurse the child.

Workers’ Medical Benefits

Medical benefits (social insurance): The Social Insur-
ance Institute provides medical services directly to patients.
Benefits include general and specialist care, hospitalization,
laboratory services, medicine, prostheses, dental care, and
maternity care.

Benefits are paid for 26 weeks for any one illness; may be
extended to up to 52 weeks in certain cases.

Public hospitals and clinics provide free essential health
care to the general population, including poor and unem-
ployed persons and their families. Benefits include
reproductive health, maternity care, pediatric services,
laboratory services, immunizations, and essential medicine.

Cost sharing: Social Insurance Institute facilities and public
hospitals and clinics may require copayments.

The National Service for Malaria Eradication provides
prevention and treatment for certain tropical diseases,
including malaria, snail fever, dengue, chagas disease, and
black fever.
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Medical care subsidy (social assistance): A periodic
subsidy of up to 10 times the legal monthly minimum wage
is paid to cover travel costs for the duration of treatment.

The legal daily minimum wage is 78,505 guaranties.

Dependents’ Medical Benefits

Medical benefits for dependents are the same as those for
the insured.

Eligible dependents include the wife of the insured or
pensioner (or a partner who has lived with him for at least
two years before the sickness began); unemployed hus-
band; unmarried children younger than age 18 (no limit if
disabled); and the insured’s dependent parents older than
age 60.

Administrative Organization

Social Insurance Institute (https:/portal.ips.gov.py/)
administers the social insurance program and collects
contributions.

Social Insurance Institute operates its own clinics and
hospitals.

Ministry of Public Health and Social Welfare (https://
www.mspbs.gov.py/) administers the medical care subsidy
program, public health care and the National Service for
Malaria Eradication programs.

Work Injury

Regulatory Framework
First laws: 1927 and 1943.

Current laws: 1992 (unified pension scheme), 2013 (self-
employed persons), and 2015 (household workers).

Type of program: Social insurance system.

Coverage

Employed persons, including employees of decentralized
state entities and enterprises partially owned by the state,
municipal workers, household workers, and apprentices.

Voluntary coverage for self-employed persons and
housewives.

Special systems for public-sector employees, teachers,
police and military personnel, railroad employees, dock
workers, bank employees, and microentrepreneurs.

Source of Funds

Insured person: See source of funds under Old Age, Dis-
ability, and Survivors.

Self-employed person: See source of funds under Old
Age, Disability, and Survivors.

Employer: See source of funds under Old Age, Disability,
and Survivors.

Government: See source of funds under Old Age, Disabil-
ity, and Survivors.

Qualifying Conditions

Must be assessed with a work injury or occupational
disease.

Temporary Disability Benefits

75% of the insured’s average monthly earnings in the last
four months or the total contribution period, if shorter,

is paid from the day after the disability began for up to
52 weeks.

A medical commission of three Social Security Institute
doctors assess the degree of disability. The degree of dis-
ability is reviewed at least once every five years.

Permanent Disability Benefits

Permanent disability pension: For an assessed degree of
disability of at least 30%, 22.5% to 100% of the insured’s
average monthly earnings in the last 36 months before the
disability began is paid, according to the number of contri-
butions and the assessed degree of disability.

Partial disability: For an assessed degree of disability of up
to 29%, 60% of the insured’s lost earnings is paid for five
years.

A medical commission of three Social Security Institute
doctors assesses the degree of disability. The degree of dis-
ability is reviewed at least once every five years.

Workers’ Medical Benefits

Benefits include general and specialist care, hospitalization,
medicine, and prostheses.

Survivor Benefits
Survivor pension

Spouse’s pension: 40% of the permanent disability pension
the deceased received or was entitled to receive is paid to a
widow(er) or partner aged 40 or older.

A lump sum of three times the annual permanent disability
pension the deceased received or was entitled to receive is
paid to a widow(er) or partner younger than age 40.

The pension ceases upon remarriage or cohabitation and a
lump sum of twice the annual permanent disability pension
the deceased received or was entitled to receive is paid.

Orphan’s pension: 20% of the permanent disability pension
the deceased received or was entitled to receive is paid to
each child younger than age 16 (no limit if disabled).

Other eligible survivors pension: If there is no eligible
widow(er), partner, or child, the pension is paid to the
deceased’s parents.
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The maximum combined survivor benefit is 100% of the
pension the deceased received or was entitled to receive.

Survivor benefits are payable abroad under bilateral or
multilateral agreement.

Benefit adjustment: Benefits are adjusted annually accord-
ing to changes in the cost of living.

Survivor grant: If the deceased had less than 750 weeks

of contributions at the time of death, a lump sum of one
month of the legal monthly minimum wage for each year of
contributions is paid.

The legal monthly minimum wage is 2,041,123 guaranties.

The survivor grant is payable abroad under bilateral or
multilateral agreement.

Funeral grant: A lump sum of 75 times the legal daily
minimum wage is paid.

The legal daily minimum wage is 78,505 guaranties.

Administrative Organization

Social Insurance Institute (https:/portal.ips.gov.py/) admin-
isters the program.

Social Insurance Institute operates its own clinics and
hospitals.

Unemployment

Regulatory Framework

The 1993 labor code regulates severance pay for unjustified
dismissal. A lump sum of 15 times the employee’s daily
wage for each year or fraction of a year of service above six
months is paid.

Law No. 253 (1971) requires the National Service for
Employment Promotion (SNPP), under the Ministry of
Labor, Employment, and Social Security, to provide job
training and placement programs.

Family Allowances

Regulatory Framework
No statutory benefits are provided.

The 1993 labor code requires employers to provide certain
maternity and family allowance benefits to their employees
based on the number of children an employee has.
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Peru
Exchange rate: US$1.00 = 3.24 soles.

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1936 (wage earners) and 1962 (salaried
employees).

Current laws: 1973 (unified social security), 1992 (individ-
ual account), 2002 (early retirement), 2007 (early retirement
for the unemployed), 2009 (early retirement in the private
sector), 2011 (noncontributory old-age pension), 2012 (indi-
vidual account), and 2012 (persons with disabilities).

Type of program: Social insurance, mandatory individual
account, and social assistance system.

Note: When public- and private-sector employees enter the
workforce, they may choose between the mandatory indi-
vidual account system (SPP) and the public social insurance
system (SNP). Insured persons who do not make a choice
become SPP members.

SNP members may switch to the SPP but may switch back
only under certain conditions.

Coverage

Social insurance (SNP): Public- and private-sector
employees, including employees of worker-owned and
cooperative enterprises, teachers, artists, household work-
ers, seamen, journalists, and tannery workers.

Voluntary coverage for certain self-employed workers and
housewives.

Special systems for fishermen, diplomats, certain public-
sector employees, and military and police personnel.

Mandatory individual account (SPP): Public- and private-
sector employees.

Voluntary coverage for self-employed persons.

Social assistance: Needy citizens of Peru.

Source of Funds
Insured person

Social insurance (SNP): 13% of gross earnings.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal monthly minimum wage is 850 soles.

There are no maximum earnings used to calculate
contributions.

Mandatory individual account (SPP): 10% of gross earn-
ings; 8% for fishermen; 11% for construction workers; 2%
for miners (old-age benefits) plus an average of 1.5775% of
gross earnings for persons insured before February 2013,
or an average of 0.6325% a month plus 1.2% to 1.5% of the
account balance a year for persons insured since Febru-
ary 2013 (administrative fees) and 1.36% of covered earn-
ings (disability and survivor insurance) (January 2018).

There are no maximum earnings used to calculate contribu-
tions for old-age benefits or administrative fees.

The maximum monthly earnings used to calculate con-
tributions for disability and survivor insurance are
9,290.07 soles.

Voluntary contributions are possible.
Social assistance: None.
Self-employed person

Social insurance (SNP): 13% of gross monthly declared
earnings.

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal monthly minimum wage is 850 soles.

There are no maximum earnings used to calculate
contributions.

Mandatory individual account (SPP): 10% of gross earn-
ings (old-age benefits) plus a percentage of gross earn-

ings (administrative fees) and 1.36% of covered earnings
(disability and survivor insurance). The percentage of
contributions for old-age benefits is regulated by law; the
percentages of administrative fees and contributions to dis-
ability and survivor insurance are determined by the AFPs.

There are no maximum earnings used to calculate contribu-
tions for old-age benefits or administrative fees.

The maximum monthly earnings used to calculate con-
tributions for disability and survivor insurance are
9,290.07 soles.

Social assistance: None.
Employer
Social insurance (SNP): None.

Mandatory individual account (SPP): None; 5% of gross
payroll or fishermen, 1% for construction workers; 2% for
miners.

Social assistance: None.
Government
Social insurance (SNP): Special subsidies as needed.

Mandatory individual account (SPP): Finances the value of
accrued rights under the SNP.

Social assistance: The total cost.
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Qualifying Conditions

Old-age pension (SNP, social insurance): Age 65 with at
least 20 years of contributions.

Early pension: Age 55 with at least 30 years of contribu-
tions (men) or age 50 with at least 25 years of contributions
(women); age 55 (men) or age 50 (women) with at least

20 years of contributions in cases of a collective lay-off
from employment.

Dependent’s supplement: Paid for a dependent spouse or a
child younger than age 18 (no limit if a student or disabled).

Old-age family pension (SNP, social insurance): Paid at
the normal retirement age to a married couple or a couple in
a recognized partnership with at least 20 years of combined
contributions but who are not entitled to receive an SNP
old-age pension.

Old-age pension (SPP, mandatory individual account):
Age 65; at any age if the account balance is sufficient to
finance a benefit of at least 40% of the insured’s average
indexed earnings in the last 120 months.

Guaranteed minimum old-age pension: Must be born before
January 1, 1946, have at least 20 years of contributions paid
on earnings equal to or greater than the legal monthly mini-
mum wage, and have an account balance that is insufficient
to finance the minimum monthly pension set by law.

The legal monthly minimum wage is 850 soles.
The minimum monthly pension is 415 soles.

Noncontributory old-age pension (Pension 65, social
assistance, means tested): Age 65 and not receiving any
other pension or any benefits administered by the social
security health insurance program (EsSalud).

Means test: Must be classified as extremely poor according
to the Sistema de Focalizacion de Hogares (SISFOH).

The SISFOH is a national system to target needy house-
holds based on earnings, expenditures, and a quality of life
index.

Disability pension (SNP, social insurance): Must have at
least a 66.7% assessed loss of earning capacity and at least
15 years of contributions; or at least 36 months of contribu-
tions, including at least 12 months of contributions in the
36 months before the disability began, if the insured has

at least three but less than 15 years of contributions. Must
have been covered when the disability began, unless the
insured has at least 15 years of contributions or at least

18 months of contributions in the 36 months before the dis-
ability began.

Constant-attendance supplement: Paid if the insured
requires the constant attendance of others to perform daily
functions.

Disability pension (SPP, mandatory individual account):
Must have at least a 50% assessed loss of earning capacity
and not be receiving an SPP old-age pension.

A medical committee assesses the degree of disability.

Guaranteed minimum disability pension: Paid if the
account balance is insufficient to finance the permanent
disability pension the insured would have been entitled to
receive.

Noncontributory disability pension (social assistance,
means tested): Must be assessed with a severe and per-
manent disability and not be receiving or entitled to receive
any other pension.

Means test: Must be classified as poor according to the
Sistema de Focalizacion de Hogares (SISFOH).

The SISFOH is a national system to target needy house-
holds based on earnings, expenditures, and a quality of life
index.

Survivor pension (SNP, social insurance): The deceased
received or was entitled to receive an SNP old-age or dis-
ability pension at the time of death.

Eligible survivors include a widow or female partner, a
dependent widower older than age 60 or disabled, children
younger than age 18 (no limit if a student or disabled),

a dependent father older than age 60 or disabled, and a
dependent mother older than age 55 or disabled.

The pension ceases if the widow(er) remarries or if a dis-
abled widower is assessed as capable of working.

Remarriage settlement: Paid to a widow(er) receiving a
SNP spouse’s pension upon remarriage.

Constant-attendance supplement: The survivor requires the
constant attendance of others to perform daily functions.

Survivor pension (SPP, mandatory individual account):
The deceased received an SPP old-age or disability pension
or had at least four months of contributions in the last eight
months before death.

Eligible survivors include a widow(er) or partner, children
younger than age 18 (no limit if disabled), a dependent
mother older than age 50 and a dependent father older than
age 60.

Guaranteed minimum survivor pension: Paid if the
deceased’s account balance is insufficient to finance the
pension the survivors would have been entitled to receive.

Death grant (Capital de Defuncién, SNP, social insur-
ance): The deceased received or was entitled to receive
an SNP old-age or disability pension; legal heirs are not
entitled to receive a survivor pension.

Funeral grant (SPP, mandatory individual account): The
deceased received or was entitled to receive an SPP old-age
or disability pension.

Old-Age Benefits

Old-age pension (SNP, social insurance): 30% to 45%
of the insured’s average monthly earnings in the last
60 months, according to the insured’s age on June 14, 2002
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(30% if younger than age 31, 35% if aged 31 to 39, 40%

if aged 40 to 49, or 45% if older than age 49), plus 2% of
average monthly earnings for each additional year of contri-
butions exceeding 20, up to 100%, is paid to persons born
after December 31, 1946.

50% of the insured’s reference salary plus 4% of the
reference salary for each additional year of contributions
exceeding 20 years is paid to men born after December 18,
1932, and women born after December 18, 1937, but before
January 1, 1947.

The reference salary for persons with 20 to 24 years of con-
tributions is the insured’s average monthly earnings in the
last five years; with 25 to 30 years, average monthly earn-
ings in the last four years; with more than 30 years, average
monthly earnings in the last three years.

50% of the reference salary plus 2% (men) or 2.5% (women)
of the reference salary for each additional year of contri-
butions exceeding 15 or 13 years, respectively, is paid to
men born up to December 18, 1932, and women born up to
December 18, 1937.

The reference salary is the insured’s average monthly
earnings in the last 12, 36, or 60 months, depending on the
choice of the insured.

Early pension: The pension is reduced by 4% for each year
that the pension is claimed before the normal retirement
age.

Dependent’s supplement: 2% to 10% of the insured’s refer-
ence salary is paid for a spouse and 2% to 5% is paid for
each eligible child.

The minimum old-age monthly pension is 415 soles.
The maximum monthly old-age pension is 857.36 soles.

Retirement is not necessary if the insured’s total monthly
income does not exceed half of the tax reference unit (Uni-
dad Impositiva Tributaria, UIT).

The UIT is 4,050 soles a year (4,150 soles as of
January 2018).

Benefit adjustment: Benefits are adjusted periodically
depending on financial resources.

Old-age pension (SPP, mandatory individual account):
The insured has five different payment options: periodic
withdrawals, a personal annuity, a joint survivor life annu-
ity, a deferred annuity combined with temporary periodic
withdrawals, or a lump-sum withdrawal of 95.5% of the
total account balance.

Guaranteed minimum pension: The difference between the
account balance and the minimum monthly pension set by
law is paid.

The minimum monthly pension is 415 soles.

If the insured chooses the lump-sum withdrawal, the
remaining 4.5% finances medical benefits (see source of
funds under Sickness and Maternity).

Noncontributory old-age pension (Pensién 65, social
assistance, means tested): 250 soles is paid every two
months.

Permanent Disability Benefits

Disability pension (SNP, social insurance): 50% of the
insured’s reference salary plus 1% of the reference sal-

ary for each year of contributions exceeding three years is
paid. For a contribution period of one to three years, 16.7%
of the insured’s reference salary is paid for each year of
contributions.

The reference salary is the insured’s average monthly earn-
ings in the last 12 months; for self-employed persons, the
reference salary is the insured’s average monthly earnings
in the last 60 months.

The minimum monthly disability pension is 415 soles.
The maximum monthly disability pension is 857.36 soles.

Dependent’s supplement: 2% to 10% of the insured’s refer-
ence salary is paid for a spouse and 2% to 5% for each
child. The amount is reduced if earnings plus pension
income exceed the insured’s former average earnings.

Constant-attendance supplement: The legal monthly mini-
mum wage is paid.
The legal monthly minimum wage is 850 soles.

Benefit adjustment: Benefits are adjusted periodically
depending on financial resources.

Disability pension (SPP, mandatory individual account):
The pension is calculated based on the insured’s average
monthly earnings and the assessed degree of disability.

Guaranteed minimum disability pension: Disability insur-
ance pays the difference between the disability pension
covered by the account balance and the permanent disabil-
ity pension the insured would have been entitled to receive.

Noncontributory disability pension (social assistance):
150 soles a month is paid.

The pension is paid every two months.

Survivor Benefits
Survivor pension (SNP, social insurance)

Spouse’s pension: 50% of the SNP old-age or disability
pension the deceased received or was entitled to receive is
paid to an eligible widow(er).

Remarriage settlement: A lump sum of 12 times the
spouse’s pension is paid to the widow(er).

Orphan’s pension: 50% of the SNP old-age or disability
pension the deceased received or was entitled to receive is
paid for eligible children.

Dependent parent’s pension: If there is no eligible
widow(er) or orphan, 20% of the SNP old-age or disability
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pension the deceased received or was entitled to receive is
paid to each dependent parent.

The maximum combined survivor benefit is 100% of the
SNP old-age or disability pension the deceased received or
was entitled to receive or 857.36 soles a month, whichever
is less.

Constant-attendance supplement: The legal monthly mini-
mum wage is paid.

The legal monthly minimum wage is 850 soles.

Benefit adjustment: Benefits are adjusted periodically
depending on financial resources.

Survivor pension (SPP, mandatory individual account):
The pension is based on the deceased’s average monthly
earnings in the last 48 months before death, according to a
schedule in law.

Guaranteed minimum survivor pension: Life insurance
pays the difference between the survivor pension covered
by the deceased’s account balance and the pension the sur-
vivors would have been entitled to receive.

Death grant (Capital de Defuncién, SNP, social insur-
ance): A lump sum of up to six times the deceased’s aver-
age monthly income in the last 60 months before death is
paid.

The maximum monthly earnings used to calculate the death
grant are 857 soles.

Funeral grant (SPP, mandatory individual account): A
lump sum of up to 4,127.17 soles is paid (December 2016).

Benefit adjustment: Benefits are adjusted quarterly accord-
ing to changes in the consumer price index.

Administrative Organization
Social insurance (SNP)

Comptroller General of the Republic (http:/www
.contraloria.gob.pe/) provides general supervision.

Office of Social Security Normalization (https:/www
.onp.gob.pe/) administers the program and some special
schemes.

National Superintendent of Tax Administration (http://
www.sunat.gob.pe/) collects contributions.

Mandatory Individual account (SPP)

Superintendent of Banks, Insurance, and AFPs (http:/
www.sbs.gob.pe/) is responsible for licensing and super-
vising pension fund administrators (AFPs) and insurance
companies.

AFPs administer the individual accounts and contract with
insurance companies for disability and survivor insurance.

Social assistance

Ministry of Development and Social Inclusion (http:/www
.midis.gob.pe/) provides general supervision.

National Solidarity Assistance Program—Pension 65 pro-
gram office (http:/www.pension65.gob.pe/) administers the
Pension 65 program.

Ministry of Development and Social Inclusion (http:/www
.midis.gob.pe/) administers the noncontributory disability
pension.

Sickness and Maternity

Regulatory Framework

First laws: 1936 (wage carners) and 1948 (salaried
employees).

Current laws: 1997 (healthcare modernization), 1999
(health insurance EsSalud), 1999 (self-employed fisher-
men and fish processors), 2000 (agricultural workers), 2001
(aquacultural workers), 2002 (integrated health system),
2003 (social security health insurance administration),
2003 (household workers), 2004 (maternity benefits), 2006
(pensioners), 2009 (universal health insurance), 2011 (dock
workers), and 2011 (maternity benefits).

Type of program: Social insurance and mandatory private
insurance system.

Note: Insured persons and their dependents can opt to
receive basic health care from a private health care provider
(EPS) if it offers equivalent or more generous benefits than
the minimum health care plan established by law (Plan
Esencial de Aseguramiento en Salud). Under this option,
the insured persons remain covered by the social security
health insurance program (EsSalud) for more serious condi-
tions and specialized care.

Coverage

Public- and private-sector employees; employees of worker-
owned and cooperative enterprises; household workers;
agricultural workers; self-employed fishermen and fish
processors; pensioners; and spouses, partners, and children
or dependents of insured persons.

Pensioners are covered for medical benefits, the nursing
allowance, and the funeral grant only.

Voluntary coverage for self-employed persons (medical
benefits only), housewives, and other persons without a
dependent work relation.

Source of Funds

Insured person: None; pensioners contribute 4% of the
pension; pensioners who opt for a lump-sum payment at
retirement under the mandatory individual account (SPP)
program pay a one-time contribution of 4.5% of their total
account balance for medical benefits.

Self-employed person: 64 soles a month, plus an addi-
tional flat-rate contribution for each dependent for insured
persons covered before 2016, and 137 to 215 soles a month
for persons covered since 2016, depending on the age of the
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insured (medical benefits only); 9% of the legal monthly
minimum wage for fishermen; 9% of the sales value for
fish processors; 4% of the legal monthly minimum wage for
agricultural workers.

The legal monthly minimum wage is 850 soles.

Employer: 9% of the monthly payroll; 4% for agricultural
workers. (Employers providing health services directly to
their employees or who use services provided under con-
tract by a private health care provider (EPS) receive a 2.5%
credit toward the cost of contributions.)

The minimum monthly earnings used to calculate contribu-
tions are the legal monthly minimum wage.

The legal monthly minimum wage is 850 soles.

Government: None; contributes as an employer.

Qualifying Conditions

Sickness, medical, and funeral benefits: Must have at
least three consecutive months of contributions or at least
four months of contributions in the six months before the
incapacity began. There is no qualifying period for pen-
sioners or in the case of accidents. Agricultural and dock
workers must have at least three consecutive months or
four months of contributions in the 12 months before the
incapacity began; fishermen and fish processors must have
at least three consecutive months of contributions.

Cash maternity benefit and nursing allowance: Must
have at least three consecutive months of contributions or at
least four months of contributions in the six months before
becoming pregnant. Agricultural and dock workers must
have at least three consecutive months of contributions or
at least four months of contributions in the 12 months prior
to becoming pregnant and must have contributed during the
month in which the child is born. The nursing allowance is
not paid to agricultural workers.

Sickness and Maternity Benefits

Sickness benefit: 100% of the insured’s average daily
earnings in the last four months is paid after a 1-day wait-
ing period for up to 11 months and 10 days or for up to 540
nonconsecutive days in a three-year period. The employer
pays the benefit in the first 20 days; afterwards the benefit is
paid by health insurance.

Maternity benefit: 100% of the insured’s average daily
earnings in the last four months is paid, up to a maximum
earnings level, for 98 days. The benefit may be extended for
up to 30 additional days for multiple births or the birth of a
child with a disability.

Nursing allowance: A lump sum of 820 soles is paid for
each child.

Funeral grant: A lump sum of up to 2,070 soles is paid to
the person who paid for the funeral.

The benefit cannot be combined with the funeral or death
grant paid under Old-age, Disability, and Survivors, and is
not paid if death is the result of a work injury.

Workers’ Medical Benefits

Benefits are paid for prevention, health promotion, and
health recovery. They include general, specialist, maternity,
and dental care; hospitalization; laboratory services; appli-
ances; medicine; rehabilitation; health education; preventive
care; and immunization.

Employees have the option of receiving medical benefits
from EsSalud or from an EPS provider. To opt for an EPS
provider, 51% of the company’s employees must agree to
the change.

A copayment of 2% to 10% of monthly income is required
for medical benefits offered by an EPS provider.

The program for the voluntary insured covers ambulatory
care and hospitalization, emergency care, maternity care,
and medicines and medical supplies.

Dependents’ Medical Benefits

Medical benefits for dependents are the same as those for
the insured.

Eligible dependents include the insured’s spouse or partner
and children younger than age 17 (no limit if disabled).

Administrative Organization

Social Security Health Insurance (EsSalud) (http:/www
.essalud.gob.pe/) administers the program.

National Superintendent of Health (SUSALUD) authorizes
and supervises private health providers (EPS).

National Superintendent of Customs and Tax Admin-
istration (SUNAT) (http://www.sunat.gob.pe/) collects
contributions.

Work Injury

Regulatory Framework

First laws: 1911 (work injury) and 1935 (occupational
diseases).

Current laws: 1997 (health), 1998 (work injury), 2009
(health insurance), and 2011 (workplace health and safety).

Type of program: Social insurance system.

Coverage

Public- and private-sector employees, self-employed per-
sons, and employees of worker-owned and cooperative
enterprises working in high-risk activities listed by the
government.
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Source of Funds
Insured person: None.

Self-employed person: A flat-rate monthly contribution of
13 to 37 soles, according to the sector and associated risk.

Employer: 0.63% to 1.83% of covered payroll, according to
the sector and associated risk.

The maximum monthly earnings used to calculate contribu-
tions are six times the legal monthly minimum wage.

The legal monthly minimum wage is 850 soles.

Government: None; contributes as an employer.

Qualifying Conditions

Must be assessed with a work injury or occupational dis-
ease. Accidents that occur while commuting to and from
work are not covered.

Temporary Disability Benefits

See sickness benefit under Sickness and Maternity.

Permanent Disability Benefits

Permanent disability pension: For an assessed degree of
disability of at least 66.67%, 70% of the insured’s average
earnings is paid.

Constant-attendance benefit: 100% of the insured’s average
earnings is paid if the insured requires constant attendance
of others to perform daily functions.

Partial disability: For an assessed degree of disability of
50% to 66.66%, a reduced permanent disability pension is
paid according to the assessed degree of disability. For less
than a 50%, assessed degree of disability a lump sum of
two years of the permanent disability pension is paid.

Workers’ Medical Benefits

Benefits include necessary medical, surgical, rehabilita-
tion, and hospital care and appliances until full recovery or
certification of permanent disability.

Survivor Benefits
Survivor pension

Spouse’s pension: 42% of the permanent disability pension
the deceased received or was entitled to receive is paid to a

widow or a dependent widower aged 60 or older (no limit if
disabled).

The pension ceases if the widow(er) remarries or if a dis-
abled widower is assessed as capable of working.

Orphan'’s pension: 42% of the permanent disability pension
the deceased received or was entitled to receive is paid to

a full orphan younger than age 18 (age 21 if a student, no
limit if disabled); 14% for each full orphan if there is more
than one.

The legal monthly minimum orphan’s pension is 415 soles.

Dependent parent’s pension: If there is no eligible
widow(er) or orphan, 14% of the permanent disability pen-
sion the deceased received or was entitled to receive is paid
to each dependent parent.

The maximum combined survivor pension is 100% of the
permanent disability pension the deceased received or was
entitled to receive or 857.36 soles a month, whichever is
less.

Funeral grant: A lump sum of up to six times the legal
monthly minimum wage is paid.

The legal monthly minimum wage is 850 soles.

Administrative Organization

Comptroller General of the Republic (http:/www
.contraloria.gob.pe/) provides general supervision.

Office of Social Security Normalization (http:/www.onp
.gob.pe/) administers the program.

Unemployment

Regulatory Framework

When an employment contract ends, the labor code requires
private-sector employers to provide a severance payment of
1.5 times the employee’s last monthly salary for each year
of employment, up to 12 times the employee’s last monthly
salary.

Family Allowances

Regulatory Framework

First and current law: 1989 (family benefit), implemented
in 1990.

Type of program: Employer-liability system.

Coverage

Private-sector employees with salaries that are not regu-
lated by collective agreement.

Exclusions: Self-employed persons.

Source of Funds

Insured person: None.

Self-employed person: Not applicable.
Employer: The total cost.

Government: None.

Qualifying Conditions

Must be currently employed and have at least one child
younger than 18 (age 24 if a student).

SSPTW: The Americas, 2017 ¢ 209


http://www.contraloria.gob.pe/
http://www.contraloria.gob.pe/
http://www.onp.gob.pe/
http://www.onp.gob.pe/

Peru

If a qualifying employee has multiple employers, the family
allowance is paid by each employer.

Family Allowance Benefits

A monthly allowance of 10% of the legal monthly mini-
mum wage is paid.

The legal monthly minimum wage is 850 soles.

Administrative Organization
Employers pay the family allowance directly to employees.

National Labor Superintendence (SUNAFIL) (https:/www
.sunafil.gob.pe/) provides general supervision.
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Saint Kitts and Nevis

Exchange rate: US$1.00 =
2.70 East Caribbean dollars (EC$).

Old Age, Disability, and Survivors

Regulatory Framework
First law: 1968 (provident fund).

Current laws: 1977 (social security), implemented in 1978;
and 1998 (social assistance).

Type of program: Social insurance and social assistance
system.

Coverage

Social insurance: Employed and self-employed persons,
including apprentices.

Voluntary coverage for previously insured persons with at
least two years of contributions.

Exclusions: Unpaid family labor.

Special system for civil servants.

Social assistance: Needy elderly or disabled residents of
Saint Kitts and Nevis.

Source of Funds
Insured person

Social insurance: 5% of weekly or monthly covered earn-
ings if aged 16 to 62 (including voluntarily insured per-
sons); none if younger than age 16 or older than age 62.

There are no minimum earnings used to calculate
contributions.

The maximum monthly earnings used to calculate contribu-
tions are EC$6,500.

The insured person’s contributions, except if voluntarily
insured, also finance cash sickness and maternity benefits.

Social assistance: None.
Self-employed person

Social insurance: 10% of monthly earnings, according to
earnings categories ranging from EC$200 to EC$1,500 a
week.

The self-employed person’s contributions also finance cash
sickness and maternity benefits.

Social assistance: None.

Employer

Social insurance: 5% of monthly covered payroll for
employees aged 16 to 62; none for employees younger than
age 16 or older than age 62.

There are no minimum earnings used to calculate
contributions.

The maximum monthly earnings used to calculate contribu-
tions are EC$6,500.

The employer’s contributions also finance cash sickness and
maternity benefits.

Social assistance: None.
Government
Social insurance: None; contributes as an employer.

Social assistance: The total cost.

Qualifying Conditions

Old-age pension (social insurance): Age 62 with at least
500 weeks of paid or credited contributions, including at
least 150 weeks of paid contributions.

Contributions are credited for each complete contributory
week the insured received sickness, maternity, disability, or
work injury benefits.

Old-age grant (social insurance): Age 62 with at least 50
but less than 500 weeks of paid or credited contributions.

Contributions are credited for each complete contributory
week the insured received sickness, maternity, disability, or
work injury benefits.

Social insurance old-age benefits are payable abroad under
certain conditions.

Old-age social pension (social assistance, means
tested): Must be older than age 62, not in gainful employ-
ment, and not meet the contribution requirements for the
old-age pension or old-age grant.

Social assistance benefits are not payable abroad.

Disability pension (social insurance): Must be aged 16
to 61, assessed with a disability that has lasted for at least
26 weeks and is likely to remain permanent, and have at
least 150 weeks of paid contributions.

The Social Security Medical Board assesses the degree of
disability at least every three years or at any period accord-
ing to the advice of a medical practitioner.

Social insurance disability benefits are payable abroad
under certain conditions.

Disability social pension (social assistance, means
tested): Must be aged 16 to 61, be assessed with a disability
that have lasted for at least 26 weeks and is likely to remain
permanent, be unable to work, have no secure source of
income or other support, and have less than 150 weeks of
paid contributions.
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The Social Security Medical Board assesses the degree of
disability at least every three years or at any period accord-
ing to the advice of a medical practitioner.

Social assistance benefits are not payable abroad.

Survivor pension (social insurance): The deceased had
at least 150 weeks of paid contributions or received or was
entitled to receive an old-age or disability pension at the
time of death.

Eligible survivors include a widow(er) who was married
to or cohabited with the deceased for at least three years,
children younger than age 16 (age 18 if a full-time student,
no limit if disabled), and dependent parents.

The widow(er)’s pension ceases upon remarriage or
cohabitation.

Survivor benefits are payable abroad under certain
conditions.

Survivor grant (social insurance): The deceased had at
least 50 weeks of paid or credited contributions but did not
meet the contribution requirements for an old-age or dis-
ability pension at the time of death.

Contributions are credited for each complete contributory
week the deceased received sickness, maternity, disability,
or work injury benefits.

Eligible survivors include a widow(er) aged 45 or older who
was married to or cohabited with the insured for at least
three years and children younger than age 16 (age 18 if a
full-time student, no limit if disabled).

Survivor benefits are payable abroad under certain
conditions.

Funeral grant (social insurance): The deceased had at
least 26 weeks of paid contributions at the time of death.

Old-Age Benefits

Old-age pension (social insurance): The weekly pension
is 30% of the insured’s average annual earnings plus 2%
for each 50-week period of paid or credited contributions
exceeding 500, up to 799, and 1% for each 50-week period
of contributions exceeding 799; the sum is divided by 52.
The pension is paid monthly.

Average annual earnings are based on the insured’s best
three years of earnings in the last 15 years of contributions.

The minimum monthly old-age pension is EC$430.

The maximum monthly old-age pension is 60% of the
insured’s monthly earnings or EC$3,900, whichever is less.

Old-age grant (social insurance): A lump sum of six
times the insured’s average weekly earnings for each
50-week period of paid or credited contributions, up to 499,
is paid.

The insured’s contributions are refunded with less than

50 weeks of contributions.

Old-age social pension (social assistance, means
tested): EC$255 a month is paid.

Permanent Disability Benefits

Disability pension (social insurance): The monthly pen-
sion is 30% of the insured’s average annual earnings plus
2% for each 50-week period of paid or credited contribu-
tions exceeding 500, up to 799, and 1% for each 50-week
period of contributions exceeding 799; the sum is divided
by 12.

Average annual earnings are based on the insured’s best
three years of earnings in the last 15 years of contributions.

The benefit is paid after the 26 weeks of sickness benefit
have been exhausted or after the disability has lasted for at
least 26 weeks.

The minimum monthly disability pension is EC$430.

The maximum monthly disability pension is 60% of the
insured’s monthly earnings or EC$3,900, whichever is less.

Disability social pension (social assistance, means-
tested): EC$255 a month is paid.

Survivor Benefits
Survivor pension (social insurance)

Spouse’s pension: 50% of the old-age or disability pension
the deceased received or was entitled to receive is paid.

A pension is paid for a year if the widow(er) is younger than
age 45 or was married to or cohabited with the deceased for
less than three years.

The minimum monthly spouse’s pension is EC$215.

The maximum monthly spouse’s pension is EC$1,950.

Orphan’s pension: 16.7% of the old-age or disability pen-
sion the deceased received or was entitled to receive is paid
to each orphan. If the orphan has a disability, 33.3% is paid.

The minimum monthly orphan’s pension is EC$206.40.

The maximum monthly orphan’s pension is EC$650.

Dependent parent’s pension: Up to 16.7% of the old-age or
disability pension the deceased received or was entitled to
receive is paid.

The pension is paid for a year if the dependent parent is
unemployed and younger than age 62; for life if the depen-
dent parent is disabled, or aged 62 or older and not receiv-
ing any other allowance.

The minimum monthly dependent parent’s pension is
EC$103.20.

The maximum monthly dependent parent’s pension is
EC$650.

The maximum combined survivor pension is 100% of the
old-age or disability pension the deceased received or was
entitled to receive.
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Survivor grant (social insurance): A lump sum of six
times the deceased’s average weekly earnings for each
50-week period of paid or credited contributions is paid.

The deceased’s contributions are refunded if the deceased

had less than 50 weeks of contributions at the time of death.

Funeral grant (social insurance): A lump sum of up to
ECS$2,500 is paid for the funeral of the insured or his or her
spouse; up to EC$1,600 for a dependent child. The grant is
paid to the person who pays for the funeral. A lower sum
will only be paid if the funeral costs are lower than the
grant.

Administrative Organization

Ministry of Nevis Affairs, Labour, Social Security, and
Ecclesiastical Affairs provides general supervision of the
social insurance program.

Social Security Board (https:/www.socialsecurity.kn/)
administers the social insurance program and collects
contributions.

Social Development Assistance Board administers the
social assistance program.

Sickness and Maternity

Regulatory Framework
First and current law: 1977 (social security).
Type of program: Social insurance system. Cash benefits

only.

Coverage
Employed and self-employed persons.

Voluntary coverage is not available.

Source of Funds

Insured person: See source of funds under Old Age, Dis-
ability, and Survivors.

Self-employed person: See source of funds under Old
Age, Disability, and Survivors.

Employer: See source of funds under Old Age, Disability,
and Survivors.

Government: See source of funds under Old Age, Disabil-
ity, and Survivors.

Qualifying Conditions

Cash sickness benefit: Must be younger than age 62, be
employed the day before the incapacity began, and have at
least 26 weeks of paid contributions, including eight weeks
in the 13 weeks before the incapacity began.

Cash maternity benefit: Must have at least 39 weeks of
paid contributions, including 20 weeks in the 39 weeks

preceding the six weeks before the expected date of child-
birth or the week in which the claim is made, whichever is
later.

Maternity grant: Paid to an insured woman or the wife of
an insured man with at least 39 weeks of paid contributions,
including 20 weeks in the 39 weeks preceding the six weeks
before the expected date of childbirth or the week in which
the claim is made, whichever is later.

Sickness and Maternity Benefits

Sickness benefit: The daily benefit is 65% of the insured’s
average weekly covered earnings divided by six and is paid
for up to 26 weeks. The benefit is paid retroactively from
the first day if the incapacity lasts for four or more days.

Maternity benefit: The daily benefit is 65% of the insured’s
average weekly covered earnings divided by six and is

paid for 13 weeks, beginning up to six weeks before the
expected date of childbirth.

Maternity grant: A lump sum of EC$450 is paid for each
birth.

Workers’ Medical Benefits
No social insurance statutory benefits are provided.

Free or subsidized medical care is provided at public hospi-
tals and health centers.

Dependents’ Medical Benefits

Medical benefits for dependents are the same as those for
the insured.

Administrative Organization

Ministry of Nevis Affairs, Labour, Social Security, and
Ecclesiastical Affairs provides general supervision.

Social Security Board (https:/www.socialsecurity.kn/)
administers the program and collects contributions.

Work Injury

Regulatory Framework
First law: 1955 (workmen’s compensation).
Current law: 1985 (social security), implemented in 1986.

Type of program: Social insurance system.

Coverage
Employed persons.
Voluntary coverage is not available.

Exclusions: Unpaid family labor and self-employed persons.

Source of Funds

Insured person: None.
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Self-employed person: Not applicable.
Employer: 1% of monthly covered payroll.

There are no minimum earnings used to calculate
contributions.

The maximum monthly earnings used to calculate contribu-
tions are EC$6,500.

Government: None; contributes as an employer.

Qualifying Conditions

Must be assessed with a work injury or occupational
disease.

Temporary Disability Benefits

75% of the insured’s average weekly covered earnings is
paid retroactively from the first day if the disability lasts for
four or more days. The benefit is paid for up to 26 weeks.

There is no minimum benefit.
The maximum daily benefit is EC$187.50.

Permanent Disability Benefits

For a total (100%) disability, 75% of the insured’s average
weekly covered earnings is paid.

The Social Security Medical Board assesses and periodi-
cally reviews the degree of disability.

Constant-attendance supplement: Paid if the insured is
assessed with a total disability and requires the constant
attendance of others to perform daily functions. The
supplement should meet the reasonable cost of care.

Partial disability: For an assessed degree of disability of

at least 20% but less than 100%, a percentage of the full
pension is paid according to the assessed degree of disabil-
ity. For an assessed degree of less than 20%, a lump sum is
paid.

Workers’ Medical Benefits

Benefits for the treatment of work injuries and occupational
diseases include the reimbursement of reasonable expenses
for medical, surgical, dental, hospital, and nursing care;
medicine; appliances; and transportation.

Survivor Benefits
Survivor pension

Spouse’s pension: 50% of the permanent total disability
pension the deceased received or was entitled to receive is
paid to the widow(er).

The minimum monthly spouse’s pension is EC$215.

The maximum monthly spouse’s pension is EC$1950.

Orphan’s pension: Up to 16.7% of 75% of the deceased’s
average weekly covered earnings is paid to each child

younger than age 16 (age 18 if a full-time student, no limit
if disabled).

Dependent parent’s pension: Up to 16.7% of 75% of the
deceased’s average weekly covered earnings is paid to each
parent.

The minimum monthly dependent parent’s pension is
EC$103.20.

The maximum monthly dependent parent’s pension is
EC$650.

The maximum combined survivor pension is 100% of the
permanent total disability pension the deceased received or
was entitled to receive.

Funeral grant: If the insured’s death was the result of a
work-related injury or occupational disease, a lump sum of
EC$4,000 is paid to the person who paid for the funeral.

Administrative Organization

Ministry of Nevis Affairs, Labour, Social Security, and
Ecclesiastical Affairs provides general supervision.

Social Security Board (https:/www.socialsecurity.kn/)
administers the program and collects contributions.

Unemployment

Regulatory Framework

The 1986 Protection of Employment Act requires employ-
ers to provide severance pay to employees with at least one
year of continuous service and to certain seasonal workers.
Severance is paid in cases of certified illness or disability
that has lasted for at least three months and is likely to be
permanent, redundancy, death of the employer that results
in cessation of business operations, and liquidation or bank-
ruptcy. For employees with at least 10 years of continuous
employment with the same employer, severance is also
paid in cases of death due to work-related causes or upon
retirement after age 62. The amount varies according to the
years of continuous service: two weeks of pay for each year
of service from one year to four years of service, plus three
weeks for each year of service from five years to ten years
of service, plus four weeks for each year of service exceed-
ing 10 years of service, up to a total of 52 weeks.

Family Allowances

Regulatory Framework

Under the 1998 Social Development Assistance Act, cash
and in-kind transfers are available to needy households.
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Saint Lucia

Exchange rate: US$1.00 =
2.70 East Caribbean dollars (EC$).

Old Age, Disability, and Survivors

Regulatory Framework

First laws: 1970 (provident fund) and 1978 (social insur-
ance), implemented in 1979.

Current laws: 2000 (national insurance corporation) and
2003 (national insurance).

Type of program: Social insurance system.

Coverage
Employed persons, self-employed persons, and apprentices.

Voluntary coverage (old-age benefits only) for nonemployed
persons.

Special system for civil servants employed prior to Febru-
ary 1, 2003.

Source of Funds

Insured person: 5% of monthly covered earnings; 10% of
reference earnings, according to stipulated wage categories,
for the voluntarily insured.

There are no minimum earnings used to calculate
contributions.

The maximum annual earnings used to calculate contribu-
tions are EC$60,000.

The insured person’s contributions also finance sickness,
maternity, and work injury benefits.

Self-employed person: 10% of reference earnings, accord-
ing to stipulated wage categories.

The minimum monthly earnings used to calculate contribu-
tions are EC$50.

The maximum annual earnings used to calculate contribu-
tions are EC$60,000.

The self-employed person’s contributions also finance sick-
ness and maternity benefits.

Employer: 5% of monthly covered payroll.

There are no minimum earnings used to calculate
contributions.

The maximum annual earnings used to calculate contribu-
tions are EC$60,000.

The employer’s contributions also finance sickness, mater-
nity, and work injury benefits.

Government: None; contributes as an employer.

Qualifying Conditions

Old-age pension: Age 65 with at least 180 months of
contributions.

Early pension: Age 60 with at least 180 months of contribu-
tions. Employment must cease.

Old-age grant: Age 65 with less than 180 months of
contributions.

All old-age benefits are payable abroad, subject to
conditions.

Disability pension: Must be younger than the normal
retirement age with at least 60 months of contributions,
including at least 36 consecutive months before the disabil-
ity began, or at least 180 months of contributions. Must be
assessed with at least a 30% permanent loss of work capac-
ity that is not the result of a work injury and not receive a
cash sickness benefit.

A registered medical doctor assesses the degree of disabil-
ity at least every two years.

Disability grant: Must be assessed with less than a 30%
permanent loss of work capacity that is not the result of a
work injury, not receive a cash sickness benefit, and not
meet the contribution requirements for a disability pension.

A registered medical doctor assesses the degree of
disability.

All disability benefits are payable abroad, subject to
conditions.

Survivor pension: The deceased received or was entitled
to receive an old-age or disability pension at the time of
death.

Eligible survivors include a widow(er) married to the
insured for at least three years, or a common-law spouse;
dependent children younger than age 16 (age 18 if a full-
time student, no limit if disabled); and aged, dependent
parents or grandparents if there are no other survivors.

The widow(er)’s pension ceases upon remarriage or
cohabitation.

Survivor grant: The deceased did not meet the contribution
requirements for an old-age or disability pension at the time
of death.

Funeral grant: The deceased received or was entitled

to receive an old-age or disability pension at the time of
death, had at least six months (12 months for self-employed
persons) of contributions in the 12 months before death, or
had paid contributions in the amount of the benefit (up to
EC$2,500). Paid to the person who pays for the funeral on
the death of the deceased or his or her spouse or dependent
child.

All survivor benefits are payable abroad, subject to
conditions.
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Old-Age Benefits

Old-age pension: 40% of the insured’s average covered
earnings in the best five years plus 0.1% of average cov-
ered earnings for each month of contributions exceeding
180 months is paid.

The maximum annual earnings used to calculate benefits
are EC$60,000.

The minimum monthly old-age pension is EC$300.

The maximum monthly old-age pension is 60% of the
insured’s average covered earnings.

Early pension: The pension is reduced by 0.5% for each
month the pension is claimed before the normal retirement
age.

Old-age grant: 0.67% of the insured’s average annual
covered earnings for each month of contributions after
March 1979 is paid. Persons insured under the old provident
fund system also receive a lump sum of 100% of the bal-
ance of the provident fund account plus accrued interest.

Note: Effective April 1979, Saint Lucia replaced their provi-
dent fund system with a social insurance system.

Permanent Disability Benefits

Disability pension: With at least 60 months but less than
180 months of contributions, 35% of the insured’s average
covered earnings is paid. With at least 180 months of con-
tributions, 40% of the insured’s average covered earnings
plus 0.1% of average covered earnings for each month of
contributions exceeding 180 months is paid.

Average covered earnings are based on the insured’s earn-
ings in the best five years, up to a maximum of EC$60,000.

The minimum monthly disability pension is EC$300.

The maximum monthly disability pension is 60% of the
insured’s average covered earnings.

Disability grant: 0.67% of the insured’s average annual
covered earnings for each month of contributions after
March 1979 is paid. Persons insured under the old provident
fund system also receive a lump sum of 100% of the bal-
ance of the provident fund account plus accrued interest.

Note: Effective April 1979, Saint Lucia replaced their provi-
dent fund system with a social insurance system.

Survivor Benefits
Survivor pension

Spouse’s pension: If there are no other survivors, 75% of
the old-age or disability pension the deceased received or
was entitled to receive is paid to a widow(er) for a year (for
life if aged 55 or older or disabled); 50% if there are other
dependent survivors for a year (for life if aged 55 or older or
disabled) or until the youngest child reaches age 16 (age 18
if a full-time student).

Orphan’s pension: 50% of the old-age or disability pension
the deceased received or was entitled to receive is paid to an
eligible child; 50% of the old-age or disability pension each
insured parent was entitled to receive for a full orphan.

Other dependent’s pension: If there are no other survi-
vors, 50% of the old-age or disability pension the deceased
received or was entitled to receive is paid to an aged,
dependent parent or grandparent, for a year (for life if they
have reached the early retirement age).

The maximum combined survivor pension is 100% of the
old-age or disability pension the deceased received or was
entitled to receive.

Survivor grant: A lump sum at least equal to the value
of the old-age or disability grant the deceased would have
been entitled to receive is paid.

Funeral grant: The cost of the funeral is paid, up to
EC$2,500 for an insured person, EC$2,150 for a spouse,
and EC$200 to EC$2,150 for a dependent child, depending
on the child’s age.

Administrative Organization

Ministry of Finance (http://www.finance.gov.lc/) provides
general supervision.

National Insurance Corporation (http://www.stlucianic
.org/), under the supervision of the National Insurance
Board, administers the program and collects contributions.

Sickness and Maternity

Regulatory Framework
First law: 1978 (social insurance), implemented in 1979.

Current laws: 1992 (hospital fees regulations), 2000
(national insurance corporation), and 2003 (national
insurance).

Type of program: Social insurance system.

Coverage
Employed persons, self-employed persons, and apprentices.

Special system for civil servants employed prior to Febru-
ary 1, 2003.
Source of Funds

Insured person: See source of funds under Old Age, Dis-
ability, and Survivors.

Self-employed person: See source of funds under Old
Age, Disability, and Survivors.

Employer: See source of funds under Old Age, Disability,
and Survivors.

Government: See source of funds under Old Age, Disabil-
ity, and Survivors.
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Saint Lucia

Qualifying Conditions

Cash sickness and medical benefits: Must have been
employed on the day before the incapacity began and have
at least six months of contributions, including at least two
of the four months immediately before the incapacity began
(at least 12 months immediately before the incapacity began
for self-employed persons). The incapacity must not be the
result of a work injury.

Cash maternity benefit: Must have at least seven months
of contributions in the 10 months immediately before the
expected month of childbirth (at least 12 months imme-
diately before the incapacity began for self-employed
persons).

Maternity grant: The insured woman or the spouse (or
cohabiting partner who has continuously lived with her
for at least five years) of an uninsured woman must have
at least seven months of contributions in the 10 months
immediately before the expected month of childbirth (at
least 12 months immediately before the incapacity began
for self-employed persons).

Sickness and Maternity Benefits

Sickness benefit: 65% of the insured’s average earnings in
the best two of the last four months is paid after a three-day
waiting period for up to 26 weeks.

Maternity benefit: 65% of the insured’s average earnings
in the best seven of the last 10 months is paid for up to three
months, beginning the month before the expected month of
childbirth.

Maternity grant: A lump sum of EC$600 is paid.

Workers’ Medical Benefits

The National Insurance Corporation provides hospitaliza-
tion and medical treatment at approved hospitals for insured
persons who meet the requirements for a cash sickness
benefit.

The Ministry of Health, Wellness, Human Services and
Gender Affairs provides hospitalization and medical
treatment for pensioners with annual income of less than
EC$6,000.

Dependents’ Medical Benefits

No statutory benefits are provided.

Administrative Organization

Minister of Finance (http:/www.finance.gov.lc/) provides
general supervision.

National Insurance Corporation (http:/www.stlucianic
.org/), under the supervision of the National Insurance
Board, administers the program and collects contributions.

Work Injury

Regulatory Framework

First laws: 1964 (employer liability) and 1978 (social insur-
ance), implemented in 1979.

Current laws: 2000 (national insurance corporation) and
2003 (national insurance).

Type of program: Social insurance system.

Coverage
Employed persons and apprentices.
Exclusions: Self-employed persons.

Special system for civil servants employed prior to Febru-
ary 1, 2003.

Source of Funds

Insured person: See source of funds under Old Age, Dis-
ability, and Survivors.

Self-employed person: Not applicable.

Employer: See source of funds under Old Age, Disability,
and Survivors.

Government: See source of funds under Old Age, Disabil-
ity, and Survivors.

Qualifying Conditions

There is no minimum qualifying period.

Temporary Disability Benefits

65% of the insured’s average covered earnings in the month
the injury occurred or occupational disease began or the
insured’s average covered earnings in the best two of the
last four months of contributions is paid for up to 12 months
or until certification of permanent disability or full recov-
ery (whichever is earlier).

Permanent Disability Benefits

Permanent disability pension: For a total disability of
at least 30% and with at least 60 months but less than

180 months of contributions, 35% of the insured’s average
covered earnings is paid; with at least 180 months of con-
tributions, 40% of the insured’s average covered earnings
plus 0.1% of average covered earnings for each month of
contributions exceeding 180 months is paid.

Average covered earnings are based on the insured’s earn-
ings in the best five years, up to a maximum of EC$60,000.

The minimum permanent disability pension for a total
disability of at least 30% is 65% of covered earnings in the
month the injury occurred or occupational disease began or
EC$300, whichever is greater.
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Saint Lucia

Partial disability: For an assessed degree of disability less
than 30%, a lump sum of 60 months of the permanent dis-
ability pension is paid.

An appointed medical board assesses the disability every
six months.

The permanent disability pension is payable abroad, subject
to conditions.

Workers’ Medical Benefits

All medical expenses, including surgical, dental, and hospi-
tal treatment and medicine, are paid, up to EC$20,000 per
work injury or occupational disease.

Survivor Benefits
Survivor pension

Spouse’s pension: If there are no other survivors, 75% of
the old-age or disability pension the deceased received or
was entitled to receive is paid to a widow(er), including a
common-law spouse, who has reached the early retirement
age or has an incapacity for work; 50% if there are other
dependent survivors.

Orphan'’s pension: 50% of the deceased’s pension is paid to
a dependent child younger than age 16 (age 18 if a full-time
student); 50% of the old-age or disability pension each
insured parent was entitled to receive for a full orphan.

Other dependent’s pension: If there are no other survivors,
50% of the deceased’s pension is paid to an aged, dependent
parent or grandparent.

If the spouse, parent, or grandparent has reached the early
retirement age, the benefit is paid for life. If the spouse is
younger than the early retirement age, the benefit is paid for

a year or until the youngest child reaches age 16 (age 18 if a
full-time student). If a survivor has a disability, the benefit
is paid for the duration of the disability. The widow(er)’s
pension ceases upon remarriage or cohabitation.

The maximum combined survivor pension is 100% of the
old-age or disability pension the deceased received or was
entitled to receive.

Funeral grant: The cost of the funeral is paid, up to
EC$2,500.

Administrative Organization

Minister of Finance (http:/www.finance.gov.lc/) provides
general supervision.

National Insurance Corporation (http://www.stlucianic
.org/), under the supervision of the National Insurance
Board, administers the program and collects contributions.

Unemployment

Regulatory Framework

Labor law (2006) requires employers to provide severance
pay in cases of redundancy to employees with at least two
years of continuous employment. The benefit is one week
of basic pay for each completed year of continuous employ-
ment up to three years; two weeks of basic pay for each
completed year of continuous employment exceeding three
years and up to seven years; and three weeks of basic pay
for each completed year of continuous employment exceed-
ing seven years.
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Saint Vincent and the Grenadines

Saint Vincent and
the Grenadines

Exchange rate: US$1.00 =
2.70 East Caribbean dollars (EC$)

Old Age, Disability, and Survivors

Regulatory Framework
First law: 1970 (provident fund).
Current law: 1986 (social insurance), implemented in 1987.

Type of program: Social insurance and social assistance
system.

Note: The Family Services Division of the Ministry of
National Mobilization, Social Development, Family, Gen-
der Affairs, Persons with Disabilities, and Youth (http://
www.mobilization.gov.ve/mobilization/) administers
additional social assistance cash benefits for needy persons,
including needy elderly persons, persons with disabilities,
and orphans.

Coverage

Social insurance: Employed and self-employed persons.

Voluntary coverage for citizens of Saint Vincent and the
Grenadines who are no longer in covered employment or
live abroad.

Social assistance: Needy residents of Saint Vincent and
the Grenadines.

Source of Funds
Insured person

Social insurance: 4.5% of covered earnings; 4.29% of
covered earnings for certain government workers; 8.84% of
declared income for the voluntarily insured.

The minimum weekly earnings used to calculate contribu-
tions are EC$15 (EC$60 a month).

The maximum weekly earnings used to calculate contribu-
tions are EC$1,000 (EC$4,333 a month).

The insured person’s contributions also finance sickness
and maternity benefits.

Social assistance: None.
Self-employed person

Social insurance: 9.5% of reference income, according to
eight income categories.

The minimum weekly reference income used to calculate
contributions is EC$120 (EC$520 a month).

The maximum weekly reference income used to calculate
contributions is EC$1,000 (EC$4,333 a month).

The self-employed person’s contributions also finance sick-
ness and maternity benefits.

Social assistance: None.
Employer
Social insurance: 5.5% of covered payroll.

The minimum weekly earnings used to calculate contribu-
tions are EC$15 (EC$60 a month).

The maximum weekly earnings used to calculate contribu-
tions are EC$1,000 (EC$4,333 a month).

The employer’s contributions also finance sickness and
maternity benefits.

Social assistance: None.
Government

Social insurance: 5.25% or 5.5% of payroll for government
workers, depending on the category of work.

Government contributions also finance sickness and mater-
nity benefits.

Social assistance: The total cost.

Qualifying Conditions

Old-age pension (social insurance): Age 61 (gradu-

ally rising by one year every three years until reaching

age 65 by 2028) with at least 550 weeks (gradually rising to
750 weeks by 2028) of paid or credited contributions.

Early pension: Age 60 and meets the contribution require-
ment for a full old-age pension.

Partial pension: Must have reached the normal retirement
age with at least 500 weeks of paid or credited contribu-
tions, but less than the required weeks of contributions for a
full old-age pension. The reduced pension will be elimi-
nated in 2028.

Old-age grant (social insurance): Age 61 (gradually ris-
ing by one year every three years until reaching age 65 by
2028) with at least 50 weeks of paid contributions but does
not meet the contribution requirement for the full or partial
old-age pension.

Noncontributory assistance age pension (social assis-
tance, income tested): Must have been aged 57 or older on
January 5, 1987, continuously employed before that date for
a significant period (no specific period has been defined),
and not be currently in paid employment. Must have been

a resident for at least 25 years since age 20, including at
least five of the last eight years, and on the date the claim is
made.

Income test: Monthly income must be less than EC$37.50;
must not receive regular income from any other source or
any pension from the National Insurance Scheme.
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Venezuela

The legal monthly minimum wage is 97,531.56 bolivares
(177,507.44 bolivares as of November 2017).

The employer’s contributions also finance health insurance
for unemployed persons.

Government: Any deficit; contributes as an employer;
may subsidize up to 50% of contributions for low-income
insured persons.

Qualifying Conditions

Must have at least 12 months of contributions in the

24 months before unemployment began and be available
for training or suitable employment. Self-employed persons
must have involuntarily lost their income.

Unemployment Benefits

60% of the insured’s average monthly earnings in the last
12 months is paid for up to five months.

Unemployment beneficiaries and their dependents receive
medical benefits for up to 52 weeks (see Sickness and
Maternity).

Administrative Organization

Ministry of the People’s Power for Labor and Social
Security (http:/www.minpptrass.gob.ve/) provides general
supervision.

Employment services administer training and guidance.

Social Insurance Institute (http://www.ivss.gov.ve/), man-
aged by a tripartite board and director general, administers
the program.

Family Allowances

Regulatory Framework
First and current law: 2015 (food basket).

Type of program: Employer-liability system.

Coverage
Public- and private-sector employees.

Exclusion: Self-employed persons.

Source of Funds

Insured person: None.

Self-employed person: Not applicable.
Employer: The total cost.

Government: None; contributes as an employer.

Qualifying Conditions

Food cash transfer (Cestaticket Socialista): There is no
minimum qualifying period.

Family Allowance Benefits

Food cash transfer (Cestaticket Socialista):
135,000 bolivares a month is paid (May 2017).

Administrative Organization
Employers pay the food cash transfer directly to employees.

Ministry of the People’s Power for Labor and Social
Security (http:/www.mpppst.gob.ve/) provides general
supervision.
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